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1. ' 5 TT*r, 'aim 3#hr hpj; ( 1) fafrtmf Ww *im tttrWt ^ (3rferfH' afo 

im fafw?, 2010 i i 

(2) ^ 3 y+ivR ^ ditaa i 

(3) ^ sb*idTfl ?ll^iW t 

■qR^J ^ dn^fad ^ ^ fq«nU|Rr^ ERJ fafojVWmi ^ 1H9Ru|d4l ^T^— 

(^») ^ «tfdd ^ # ^tdd> '&RR RT 3R*ll| dk RT Pf^dd $ ^ ^ &4fad ^ "aft flT^i RT ^TT^Rff lift; 
0®) wtifad $f, wzm, trt w&zk ^1 ^ ^ yfdf^ i ^d -qr ^ itt 1 

2. (1) v\ Wrrof 3, ^ cpf far #pf 3F4 *?t artfira r ^,— 

(*>) “ " 3 yi^lcb umH IN? 3|fafa*m, 1976 (1976 ^121) SlfafcT $; 

(-Q) M fa%q<T Hlftwfl " ^ fafa 3 R 5 •£ 3R- fafa 9 R (1) 3 fafacT Tfl fiwft 3rfa$fo t; 

C*t) "fo" ^ siMh<w wt «im 3 ^-mn (l) ^ snfcr wifad ftaMtoft wfar *far sifatoi$; 

fq) “qte” ^ $5?qn ft4¥ i * ~fer srfirfa t; 

(t) m wot jfaqqr” 3 ‘tsr far^t -?rren qrr ^ »mri«w arf^rd arftnifa t; 


(1) 
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(s5) “wt TnfeTTt’’ ^ asrftrenft it wr 3 afa 4>4d i fl i srfRsfa t : 

w'w ^ i i: tfsfa i wr ytfmrtt strtsi ^t i 

(-3T) **^^5^** ^ 3TrPf?T,— 

(i) it ^ 3 ^arr, 

(ii) arafa farcr^ im 3Tffr5Rt ^t qflfaift * i 4«eu i ^ arafa ^ t, 

(iii) 37FFfW4> ?U vm •SfTfteft SRI ^ ^I4 iPW 4> 47 pRTTf 4^ 

mfa, 

(iv) ufcm 4 ? f^ 3 t^ 3s "tor -4 i, 

(v) f^Rft SR* r tto 4i yPdft'^i 47 fsrar$ ^ *fr 1 1 

(F) “ ciHdP^^I ” 3Tf^cT t; 

(■3?) "* 4 '*mr 3 fopm 3 ^ (1) ^ 7 §fe (33) 3ft 73s (4) ^ 3 ?#r 44 mff?r 34 ^ 

'4>'4^lfl 3Tf4&T t fsRFp ^FcPhr ^ ^ fafw? 75 ^ 3RT W4 ^ ^TR 47 "fclT ^ 

*; 

(Z) <<- ^” 3 3rfSRFT7t 4T 4>4 ^k 1 4f<T 41 4oft ^n-MRrld t (^ 4fa 4T 4?4t 4t ^3F ^ 3rf447Rt 4T 
*4^0 4FF t) 4 t 3Tf«I3Tft 4T 3Rp3lt ^ 4*3, RMI-ta, 4T^ 4 t 4F=f ^4 STpFFRt 4T <*.4^ l fl 47 
^T: snf^RT t PTRJ 37 t 4 3F Wr^PdcT 4ff t ^ iv ^4 it T*FF 4fd 4T XR^ft t; 

(h) 44 ^rfq^Rt" ^ PciPw 3 ^ ( 1 ) "£ 735 (40 ^ 3?4fa wtFrfyd fsr tet stffeFKTp srfsrefa 

t; 

("5) “%T” ^ 3#f^Kt 4T +44l0 1STTT fafRft ^dHMIH 4f ^TTT 3TT?ftcT 7Jd 3Tf4&T t fsRRp 3Td4d 

4a*it»«6 < ^r«&*fi <PT^rf^r4f 3n «hl^ ^tpt "^ft ^pr I^Pi^hT ^ sr^fPr ^ "4 f^PiR^i ^7 "4 q'Ff^ 

-si£nr; 

(^) “^Ivi^ 5R«Rr ,f ^^37^ yi^felcb <m\<W *TRRT«Ri 3^ arfcpSRt 37f^ f; 

( 17 T) "wi” sfk WTfl arfndcT i; 

(3) 44 MNlP^Td it ^fwr % 3#T7 ^f[ 3#ri?T t I 
(2) ^T TTsff TR4' 3^T f 3?fc H^lP^d ^ f arftrfw? 4f RtpRlf^d t 3?«f Ffn ^ff ^Rf 

37f«rfW7 4f f I 

3TS3R-2 

3rfiwnfNt’ 3fhr <b'4^fR4)‘ ^r Ph^Rh , nft4)ff r 3frr 

3. 3 Tfl r gF r R Tf f stir ^4 ~ ^ i fi ~q )’ 3 tt cr4eh<u i,_( 1 ) ^ ^ ^P^ i O 3fk 5p r 4^ r 4 ^ -4 yff^d 

3787td; : -- 

W ^j? 44 3?"—srftoft 

usfv 

(i) Tafct I (WOT^W) 

rot ^raf«T 

(ii) P^TII (^f^7) 

(iii) T^T III (^3 

(iv) ^TIVC5^3R^) 

( V) W>C1 V ( H5iy4^44T) 

FT^mn ; ^ P^Ph4mT ^ 3Rtef it fdiT 3T^, feri 3#^Rt ^rp ttmt arPw^t, 33 ^ ^1 i^ti 

3>t4 "3T t 4 3Tp3%d «hl4f ’STT^TTT "47 3 t)t 3lf^3iTTt ^ "^cFPTR "47 3TfV^I<} 3?t T RTf^rfFd 3T7 ^=hMl I 
(73) ^ 44 -sr’ '_«Mitfd4 wm*> (4^y4l^H) 

( 7 T) ^3? 44 TT , ’~%|^d4 -H^RTefi (^^y^H) 

(2) f4P444)' ^%4t w ^ fq 4), t^r 4f itma 3TpTO7i -m ^4^tr! i: wit 3i wt? wi wi 

374^fT 37^^4 MpiCl pT'l I 
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w qg : sm^ot 

4. PRlfrkh ^q ftrfqqqf P IqRp $ *tP ^ Pt, 3^, Pte 5RT W^Wl qraflP pP 

WOT ^T fPPq 3F$?ff ^ 3TppT afc~ il l P l PM ^ W^f P, 3TTRR qT “q” P qp t5Rp <Hr4 l ^^4>dl 

qp ^jq qRp ^ %q IqRp qp P 90 fcP P 3Rfaqr fqRft 3?qfP Pv fap Pt^^M 5R "RpRI I 

5. Pfa qft P^T P 3*E|cb l fl 3pT »lHl t O *P ft ^ftl i:— .(1 ) 3Tm, flfa4>l() ^ #? P f^T H l fq4>lti PfrlT 

PP qpqM ^ PPq P tqgqq qrfqqgp wsPqq> #n : 

qqg qfq wrqqPq> ^ qq m qp$ qq«nP wf #P qpq i ftqt ^ PPr P *P Pf^r qrfaqgp ^t i 

(2) Prtwr 4 P^qPfacT ^ Ph^n, stMwt qp rrt 29 P' fqqPP' P Ppfa *U4>K ?m twp P 3^04 

P P«f p wt fPjfProi #p i 

(3) SM4> 3TTqq>KT RT 4>M^fKi «FI W qtf WTRq?cTl TpJl»KtRC 1w4?TIII Trtqqnq gRT 39<{=Mdl OTI-^ PTT WTT 
qp AP ski fqfqfe: p rPht i 

(4) (i) Pi^d i — qg afffaqqpqr qipq t fl— - 

(q>) fpqp PP ^Pw P faRWi qfg qr fauPt RfP Pfafi $, P^i# IPrt $, ~m 
(t§) IPaP sM qfa qr arqp q<P P Pfqq tPP ^ fPPt *qfeq P ftm fpqi i, 

^qqqqqr Prefer qq qr* qp #n : 

q^qj qfc IPjfPf qTfqq>i(l qg w qwTH tq» %tt Iqqig ^ *qPw 3?k f^di# ^ 3 ri q^R 

^TT^^cfpT Prfq ^ 3rqpT "t 3ifa %TT qR 5 ^ ^ 1^ 3Rq WIR ^ rft q? Ppqft 'MlPw qft TR PrfWT ^ 
■SRRpT 

(ii) qc^fr 3 ?PrftP qT ^ qft i&\ 4 3Rrft q^p Th^Pw qr 3?ggqt-i ^ aq^w aqrqt 

qTpqPrq^ rOTi 3qi i 

6. ^dHMH 3ftr fqppw 3 ^PrffogpTRft W$ qq RT pT^T ^fTOp RT 4>44Rl ^ ^R t 

sfk sTfqPrqq qp «rm 17 qft "sq-RRT (l) ^ 37 #t ^ft TRqjR ^ra ^qqq-irqq qr qqrarqqTprT qit qnq, ^PP i 

7. ^qi on yK*q, — ^ Pi^qfl t^Rp ^qRw qp ^qi i^rf URR <s^ Pi^Pw Pi*^, fqn^ qrr yntlq ^ Prqqqt sfp 

w? $ 3t^ot Pi fqRp qq qr pq^ qR<n i qr Pb# qnP fare P to ?PP ^Pft: 

qr^ pp qqp fqqy «P qsqi^q P <!««* qq to qRp qp q?n P rk fqq ^ Prq; Pqq 3pr qp qrP qq s«*>sk qst 

fPtt i 

8. qfH^rr.—(i) ^‘ 4 q>’’qqqT#PP^q^3ifq^ipi^qpqM^qTiPmi^PTHqq3pPqiTPm 
^«b qp P 3Rfqq» "fqRp 3{<9fPl <?j Pm, PiwiPn Pt>4) ^fT ^4>4I I 

(2) qjj? “qr M '?PcT i P fqRp qq qr qpqq q^ 4>PqiP qqr qP qp arafq ^ %qqpqteq qr ^Pn fPP Pr^qq 
arfwP ^rt wqraP 3Hfqqr PrP arqf^ ^ Ptr Ptwiltd tor ■arrRT^qr i 

( 3 ) (qr) RjjB“^ M PqTqr^“q”#PPTgqqqPfqpqnP'qq^q^qP 37qfR^%riqpqt^TqnPTTfPPP^qq 

srfqqqp ^RT w RRT P 3Tppq7 PfiPt 3jqfp ^ fPjTi fqwftcT fqRTT ^T R^TT; 

(^r) TT^ 44 q"^fqRpqPqipqP'R^ H ^r ,, P'PjRftqq T RqpqpTqTqftqt^Tqp3?qfq^qRT^1PiTT#ft 
fPPPr^ 3pqqqp^qpTRR?P 3RTfqqrpFp| mfa ^ PTC. PpRTrfpT tOT ^Tf R^RT I 

(4) fqRp srfqqqpqr 4>4qiPqpqftqt^3^qR^SRraRn«OT^PPPqrqTqfPP^TqP 3P(qfq^qpH3Rqq 

qqppqiqq Pr^qq qrfPqqP ttr P' *jt, sr^pq Pi hi qq^ Pikik Pi«irPa qR Tq^nr i 

9. ^te^RTR ~(i) qp| 3p«iqqp qr qrPqiP Pq^ qp pqi P ^ qP? Pr^fqq qrfqqqp qp Rq P 3ppqqp rt 
qjpqiP P 3TRp qfPP^T RRTRHq^ ^T P ^Jp qR cP t I 

( 2 ) qr?TqfPP^rT qrqfq ^pqqfpR^ OTfqqfPP^rqpI wr qp srqfq Ptt,qp;q^p.Pr^qq apqqqpqp ttr 
P Pf qqrfPPq, apiioFiO rt qpqiP qqq qq qr y,Pd q> Pm. Rq^qq Pip — 

(qO Tppfq^cf 3TfqqqpqiqTpqrPqPq?nP'3RqppqnT^qrqRTqp'^qqTqT^^qqPPqqpP^ y^qict'qqFq 
itwM; 

(is) IPrP q>4d i P ^ q?n P Pt << ^ H P wg "qr” 7p t^t i qi^‘‘q"P^‘ , ^ ,, PqPqqtqF^Rqq 

qr yrq i qP i d qR fqqT IPrP qg P^rq^ «n i 
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10 . tjfft sroforFft wftr.—(l) (ft) f^ arfFFiKt ft *4fr1 ^ 4' arrFt foTat If^ff zrfmrtt fY 

3TFFt fo 'Fit F TS4 FT FF TFPT ^ 3TF} FTFF Fit RrlPteld 4 FFct ^J^FTT fFFT 3Fpft foT FIT tFTF FT Fit Tp4FT; 
(T3) t^fftf?* 3tfPf,~~ 

(i) yz ft^ *4fkI fttt; 

(ii) atfoirt ft f4fiO 4t Fftttm ft t,T(Fi ftf, 
artftmytFt i 

(n) tt-'Wwt (l) ^ tffs Os) Ft 4 f Fit fttt 4, afferent ft Fifort f 4 sntffflF tjfft Fit 3 tfPf ^ fair 
4m Ft TIFTF fa»4l TFIF Fit FfiTFIT F> 4 Fit 44 Ft fViy, <^l41 sVll I 
(2) 3F -fqPHFH (1) 4 %4t FTcT ^ SlId^M 4t4 1HT sft faitt afoFIlt FT Ffort fsfTT^ fFF5~ Flt$ ST^nTTffFFI 
FTltFFWt 3PJEFRT t FT yffafl t, Pl^m 3TfFFITt Fit ^ SEJFtFF 4t fFFT 4 fI 4 3TFFt 4FT3Tf FIT TFIF FT fata FT FF^FTF Fit FIT 
foFT 3?fT 44 jWff W i l t FT FvfoTt SRI TFRTFF F?t f 4$ TJFFT %ft 3P£?TRTFRFFT F>|4 f|^fT ^ Fp4 FT FTTFt tTTF FFTFt F*t* 
TSfaT, FF FFlf*F4 WT FlPFFIRt TFtFFT FS? FRFT t t 

1^|F!F.—JTT WfoM.^ JTFfafF Ft fam,, ST^TTTHTcFFT Fl'falffFT f«h4l 3Tfa e hi , 0 FT Ft4ft 4F> fa<*£ afRJ^FTF FT cri'faa TTF^ft 
Wft FfF FF fafoF FTFltf "34 FIR<F FFT# TJFFT Fit Fit F$ $ % FFt’ F 3TR4 fFTT£ 3RJSTRTFRFF! F>l4FliSl 4fTFF Fit FT^ 
FF FFT far TWF FTffolTt SRT F4$ 3TT^7T FTftF F?ff FIT t^FT FTFT t I 

11. aiflmf^TT 3ftr ^F l fa^Rl. —(1) faRTt atfFFFft FT FFfarrtt F^60F^Fit3TT5Tjyf^FT ^FTfF^T #TT : 
FTFJ 3TBTO, FF-fa^TFF (3) ^ 3TFfa FfeF Mf ^fadUn Ffoffr m FTt F^ t F^l ft ^T FT 55 F^ Fit 3TTg 3JTFT FTT 

^ ^ FTFT^FT 4fF>^^T^FT^30F^^f^^ FTFT^ ^TTF ^ Ft -^TT fl, f%Tft 3TTFFFTt FT FFpaTTt F^t FFTfF^F FTT 
F^FT: 

FTaf Fy g)tt% F^ FTfFFi TTt FT Fi^F l O fF FF- faPlFF ^ 3ff#T 4F l Pne|T< FgY ^TT FF TTFi fai fa^tt srfFFFTt Fft FW 
^f F»F ^ FRnffr FTF gplk fMt F>*{FIT) Fft F9TT FF7 FIF Fft Mm ^FFT F ^ Ft F^ FT ^TT# FF^ ^F fa^ft arfi^nt 
W 3 #T FTTT FT f^ft F>*tFlO F?T F?TT T[F» FTTT ^FF Ft TTF^F TFRT FF Wl ^ ^TfFFFTt FT F^tFRt F?t FR t^TT FFT Ft : 
FT^ FIT sftr it far FfF FTt£ 3TfFFFft FT FT#FT^ F«F?T STTT FTftF fFTTTt 3TT^T ^ ^TpFF ^tFT t Ft Ff ^ 3F^T FTfTF 
F>t FTTt® t T^FT FRT 'ttTT 3TKF^T ^ fafF^FF ^ fa^4 Ft^ Fit falfam tf yfa4<^a tFT atr Ft^ FltltFF Fit FTfFT FT 
#TFTTT^t 3TFf^T^ <ttFT F^ fafF^FF Fi^FT I 

(2) Fgf Ftf Fy PfP F V FF FRcTT t % 3Tg^ 5TTT FTftcT 3TT^T Fgf t Ft Fg TTF^ 3Tfwft FT FF*FTt Fit 

^H4FtP4d ytFT 'tt F^ ^F9T ^TTT F^ 3TT^T FTfTF FTt %FT t l 

(3) 3 TW W Fy fayfa ^nfadtdiH TTr^rd FIT FFF Fi^FT Ft Ft^ ^ tftF t 3RJF TTFTFf t Ffed yWt Ft FF ^i fa ell OH 
Fitt far FFT Fltf FjfaFi l O FT Fi^Flft fatFFF (1) ^ a^TTTF tFlfF^T #t I 

(4) fifth ^ff i ^FiH TTfirfF TRF-TTFF FT FttFi atFFFTt FT F>4F l (t ^ FTF^ F>T ' ^Ffa ~ dV4>4 F^ft aftr Fit 
3TFFt P*T4 »|Pt*I FiWt I 

—FTT ftpTFF ^ FFtFF ^ fam,, 3TfFFHt FT e h4'ai'0,— 

(1) Ff t^TF^t 3TfMf% FT 4^ l Pi^pTi Fit F5# FTT^ FT FRqfafF t 1 ^FTTT Fit 3TfFF FTTfo FT fFTTFlt F? 
3Tf^lFf% Fft 3TT5 ^ FRFT t; 

(ii) Ft %Tft TTTtigf FT Ft falTTt FI^ST FTTT ^ ^TTF IFF t t^pT FT 3TfFFf$FT F>t 3F^ FTFT FRFT t, 

FFF FH? at?TF TTTftST Fit ^FlPl^a eVil I 

3RFTF-3 

ttFT, ^«FT, Ffalfrr at? UfaFrtd ^ 3lf^Tff 

12. for m '^Fi, FFTfrFtF, tFirft arPF«h i d ft 4>4f i (I ^ tFT arfFcfrg T#m artr tftf ft wt ft 

fo f^f 4 t^ft atr ftt 4 fot FTFFrrt atrfa^ ytnt Ft 4t^ sttt ttff-fff ft w If^ff fafFt^F ^t ftf i 

13. ^fosiTT.—(1) FF-fafFFF (3),FF-fafHFH (4) atrFF-fafFFF (5) ^FFFFt atr44fafF^TFFT H|4 Ph^?I 
4, Fft Ft^ yiTT TTFF-TTFF FT FTTt 4t fot, falTTt FTF ^ 4t4 ^ 4t, ^FI, afowt FT FlfolM ^ Ftfol FH^T ^ %<* ^JFFI 

y^vidi Tj4t atr ffot ff^t ^ 4tcrr ff 4 Ft ffitt 4* ^4mft TjFt tt^ft i 

(2) “T^t "fo FRTTRTt FT jjafacili'hd sftr 3TOFF yWt Ft QKI faPlPfaa 4t TT^Ft atr FFlfTFfF, 3TfFFFftFf 

FT Flfolftt ^ FfQT FfTFlffo Ft ^TT^ft l 
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(3) (qr) qre7 qt tar wH $ fqreft qfaq 3rfo q > rft qr qqfeift qft ^tetr qr.qnsT qr y&k ^ 

q>T ciKrel q> TRPh q> TTiq q^wl h Ifflt; 

(«) qrsi qqq ^57 qr #m 3 to $m mfc sjfaz yfcfo stfamf q +4*i0 # qqtf 

MKfqftt> qq£7 q 4i Trqrr ^wt ^ wf 4f qqqft wtt qt 

(q) W qt q 3lfaq ^RT 3Tftl4>rfl q qtfqfl ^ ^J^Tcff q>T57 q T^T 3 '&TT q?t TO 3R?fq W? t, 
qqftqffl, qiS7 q ^dH*IH 3 <4H+1l ^ wf 3 37qqfoT #ft 1 

(4) W3TT 3lfaq i ( t qft ^RT ^ ^Rff &T 3 T fi«q> lft *ff frq j ^K f qft tRTO ?frgq ^ fiftT TOR, Snfe qq<3 
ftaTPT, ' j f qq i ti Wm, fq^ft ^ q* 7T. T^-2/17/79-OT73TOft, grfta 29 3lfo, 1980 qit $q S17T 3Pflijq fqq qq i £171 

#WR ^ 37? 7lrfta fqq»t 3q 4f $, T *$***WI q»t faTPRt (Rqtffa &T 3?faqiTt 3?|7/q 

TfanqR q>T tq 7T*ft RltalM 71TOT 3rfqqiftqt 7t 4>f*TO Ufa: 

WJ 7U4»l(t ^ 7T. 11 -3/90 37R3TR^t (I), TTT^T 22 qTqft, 1991 ^ W*m ^ q UlfaWR fa# qH57 q ^ ? WH 3 
3Tfwfatf q ytfMlf^f # TO Rtq 7m q# TH I 

(5) fa7ftta^7ft$ *?cff 3 l ftw> l fc ql f qr 4#qft# qft WR sfrgq fa# ?^7 ^ ^ WI 

vrit -XttUd lb tM ^ 77W WIT ^f l^fr: 

^TTg ^ aif^^iO'm q!^i<1 3N» ^ SMfer t™®! ^r 3mfwr wf ^ 37 #t «wff ^7 f, itt m ^ 

3T«rf5rqf ^ TT«q wn cfRt^r ^ qq ^»7 t^i i ^ snarftaf m 3 ^ afo»f ^ 3?g*m ^ smf^m 

afaft ^ ^ fan-?Mt 1 

14 . ^^P i—7^ft ir ~\m ^^ -^R^^Ti^ft 4r ^\i arfTOTt v\ ^^r ^TS7iat^r^ 

3TfW7 ^ fw? ^ ^f qwr ^f ^qi: 

-qi 4,44 l fUlf q>t 3|fi|pl^lH qfTT 29 ^ ft^ w T 7173RK ^171 ^TTtT ^ fimf ^ 

3T37R®T^^ft I 

15. yWI9lH.—aif^oBlft TIT qpfalft "5ft 1qJ7ft TTeq "qJTST 'qi ^?FnqR T^T'TnR q7 fa^KI % f^Tf %7Tt 7J^IT 
^ W 171 qqq7 TSIHrTO ^ %7^ ^ TTR^f HWWcfa ^T ’qpft ?Wt 1 

wziro-4 

3mm r t 3sfrr ar^r 

16. Rbw 37flTOTtt 37lT <t>H^Hl W W RRH^.—wcq*ti 31t^q>T7T ^ 4iH^i<1 ^l<t»(lcrf^> 37t^T7t ^1 4 >h^k1 

#TT 3^7 ^ ■% fSmm "97 *tm, <!«q SPRIT 3 afo #' 7*TH ^7 4fq» ^ SW& 4»|<|qK ^T q^TT ^ T$ ^ 

^ MpR pff ^ ski Tprq-TPrq *q7 ^ f^ ^ f^qJt srftofTm, sfpsftsR *n l^pm ^ 3 t#t ^ trtptr ^iri 11 

17. TqBTv 1d*44i<ll ^ TRnST,—U^wqr 37W3FJT7T ^11 qfm®qi qiT H4oi ^vT/ 3TJ7 q>T7q75 «hvi( ^T 4<t) q> 

f^T WTFq q»pf qq q ij^qH ^ qft TPPT^ 3T^HT 3 TW ^q T *f SRpfe IN?qt77T7 ~qT W^T, ~ ^7<T T^ ^ 3^7 

3MW7 <T*TT TnfRl q^ TTRUPRI, Jltlhqi ^TpR, ^Tdl^T 3?f7 q»l ilVlMM 3^7 '3^' ^RT ^TT^T 3^ ^ 3PT fqqq ^ IfqT ^ 

qjTTqnt^TTqfqqqf, I 

18. ftlPiqq 3flT 3TT^ff 3JT TO q»7% W qiftW.—5Mq? 3Tf^T7t qT ^ T^ f ^rMHT ^ TO ^ ^ 

^PHfyq tt q>^TT 3^7^^ ^Tf^T ~qT g q fwff ^ ~ST7T TO-TO T T7'ar^7Pft STTfeif afl7 f^ff TO, 3T^qiTO 3?l7 3TK7q^ 
qft ^ ^ ftFqft Sffqqqftm, 37^^ -qi fom ^ 3T«ftq qf dWqq fcim t 1 

19. qt q^T mi *qng Tia% qncmr. —i tr% 3ifim> i ft -qi q>4 qr(t tq? ^ *nroff 3lk wyf qft to ^ 

M^H^qdi qqn^ TTshrr irar qft %7it viih^ t O ^ vfim -qt 3pRqsi ^q ^ -qr cit tost ^ fq^rt to qft -qr tqr ^ 

qpfqrfT^ qit sw>< ii^l %i«i( ^q d4> qjt^ ^rrfqqr "qi 3T^f ; qrf^iqT mf^qRqT gki nifid 3n^yr ^ 37 ^ 7171*7 q qr 

^^ 37 f ^» i^^37q^qRW^1q^^fg^^^ ^ i ^ t|i T 3T^^^^3ft7 3q^2^qqifqrfqfeqtqqTqqi 
Tptqr 1 

20. tg? ^ f^ff qfr #qfrT ?»7% ^ I tHd l . —'SR^F 37f^RT7t qT q i^ l O lN» 3 3^7 fH^cj^ ^ qfon 

q«7T qn? lfq> ^ faff qft tjNPt qr^ qrr 3rfqqRR to qi^Ti ajk titw ^ arfWfTqf, Ifqr ^ wqrf 3^ ^qqtasif 3 wft 
TTsqqyR sfk qqg g T 7 q ii <jftq<n twi 7i i qqHlf f 4> q^m i 

21. tar, tftart |?«nfcj qst arf^R.—(l) q^ aif^wr^ qT qpfarft, nm qrTqqrRt ^ ^ q^ft ^ fqqr tqrqt 

TpqqrPT? q? fqr# apq 3TTqf^ y+ivu ^ Tpnqq qi qqqq sppt? 7qq ^i ^ ?q 3 qr qpRT: qT tMtot qr qpT q^f ^n i 
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( 2 ) srfwft ft f?4ft 4, nw 3nfFFF4 #^ # fsRi ftfht# f#s# # ht^ttf^j^ft Rt4?f # twi, 

tfe# wttf, iPdRHH ft ^ 3t^t ft«ff 3 ft Rf# #g 4 ft f43 ff %tf4 ft eft sm fw 4 ft for# 

HWTFTFTF FT i"4>41 3ITFfFF> "^TT #14 HTT4FRTF3 FT <414 3FF ^*cii4'*i, FTFTFFF FT H^dl "FT <sh< 41 F<(t9 "4 "SHT# FT^F 4 

3ddl ? 3lHd 'IIH 4 FT STTFT FT F>)| 3FF -IIH 4 y=hifVlci F# FRITTF! I 

(3) ^\i FT FT4Fl4 f#4! FRTFrTF TIFT# FIT *5m FT #fe# FT #1# fwRftl F# FTtFT FT 3W 

ftPfftf #1 ^ spjfRt # f#n 1## wt#1f hitf# ftt y<fc!2?H f# f4fj ft f# «+<m.Mi 1 

( 4 ) #14 3Tf^F# ft ^4^k 1 , nm ftPfftkI # ^ #3jd # fan, #14 ■jhfft ft #14 hpff 3 jf#T ftf# fFFFn f?t 

itm; i ft f#, y«6if*i« f4ft ft tow : 

Ftr( F^ 4fT FFTCF FT STfFFTF FT FFTT?IF # ^#T: mPgPdlch , THTO, ^iPd*, ##>FF, fl l ^Pd* , #%?! FT 
TIFTTfe <?m #1 $ # %TJ 4*[4 #1 3#^T F# ## I 

22. 3lftro# TJT ^5#l# RlFlFTF ^ ^T$T FT FIRFTT TIT FTTTFTT ^ w<ii 4f ^FT <4ii.—^ 

SifFFilO TIT ^4^1(1 f4>4l «us<l fW> , Hi e t><TiiM, Pt^'jT’I FT <4>14id4 F# FF ^df4«6 # FT Si^dPi^ HTSiTFFlfaehi'G #1 3EjHPd # fFFT, 
HFiFTR, FTFFT FT FTF F# F^FT : 

FT^ FR{ #14 3TfFFv[4 FT <*>4'di<l 0,41 M^O # f4dl #14 HTTFTfFF) TIT ’’Jj? H^fd FT f4>41 •Hifefrq^ e hcilrK'+i , FT 

TTR^Tf^F #f^W, ^if2|<h Tif ^HiPfl't* y«^fcl T>T «t>|^ ^314 ^<3ith<3l P*l^4 d«4> ^nfc# ^ ‘SI^^ilH -; T# #cTT % # 3?#^ 
=ti<m t - : 

^tt th 1 # ur*t ^t# ^tt wi wfmrfi ^rt 3 ^ ^ Pr& t f^r 

^ 1 

WV0»<U1 . —5TT RtP^H # y#5F # f m^r- 

( 1 ) 3r4^> 3tPr^rI Tn +4 ^k1 ^ tkpi fa# *4 imk Tn ^trstr ^ 3rf^rd ^r 

3Tf4«h<^t T^ti ^rr Tiff y<^?3 t\ evil ^3TT ^ RmIc^ ^'ii; 

(2) 41 hi 3lf4 e h< u i Tff c^Hl^ii th ‘3TT# yR^K # Rb41 TT*TF4 # T^tRi^T#^ tu 'STT# 'F^^FTTRFT # ohKHK 

# TFTfiRr R ^Tf 3lf^Rt Tn -dR-q^lft TRRRT TON t ^TT fsrfWT ^TT W1 TFT^TT WRTT; 

( 3 ) ^ STftnrntf Tn +4 ^k 1 If^r^#^ tt, 3f# #Rt4^t # 1w ^rfr ^Nft^ f%# srt 

^rq#, t# ^r# 3rR?fwr, 1956 (1956 ^t 1) ^n cT^m ^tt %# 3ri t^f # 3 t 4H <P^1^d #4 a#^n 

i RI ^4 inr«iMch y#^5R # fFTTi W^TTf TTRn?# # 7p3R#^Td, ylHPd ttt tj^'kr 4’ RFT ^ #TT : 

FfgT#4 3rfferard ~m ch4^i(i m<b\{\ arRrfwi, 1912 (1912 T4 2) ^ doHH4 f## spj M^r 4r 
3 t4Rt 7f^R#T^ f^# TTRn^# tit W^rTRl RRrr^# TpjR#^Rd 1860 (1860 ^T 21) ^T dr31M4 

3I^tT cTtRIT#ti fafq # 334 Rt Tp5R#^cT ^iPddi ^TT TtRtT?# # dV*4t < H u l, 4H4d 'FT WFT 4f 

^FT#TT#Tfi ; 

(4) 4>1^ ’Slf^'hl'O "FT c h4'dl'(l Rh41 dl4> Rl4>N FT Rb41 yi§4<! ofPw # TI^TF FlfR«*>l4 #t 4^4 # IFF 4fl4i 5KI 
f#F ff Rh41 ftt 4 # fdF fIf t#ftr f# <+>Rii i 

23. F^ 3TRlF5TfI FT ft f*RT 3T^qffT % Fife ^T S i qqRWT F# #FT FT FFfTFfrT ^f F# ^tFT.— 
(1) FTT^ FpFFTTTt FT +*f^l(l HP FfPFFTRt #t 33^ F1FT f#TT 3F# FRN F 3T^qftFcT F#f #FT, F # #FRT FT ^FZFT 

#t fw 4 'tFr #1 t#ftt4 [4)41 IfIftcft ^tfft# 4 [4?41 <j[4d R44ic41<< ffftff ft! Iff Ifft 3t^fRfrt f# #ft i 

( 2 ) FTtf arf^FT# ft ft4f# , Ft # Ifftft arc# 4 stPfftfftf ft 3r^TR«m tfft 14# sfttRfRt ft 
3TfFFT <?FiH f 4 3TFfF # tdF [4>41 4dd 3lR f 4 FT! FTRT «b<4 FT! 6 F)*aK F# 5 V 11 3fR FIT "44 SRj^TRTFTF-TFr T9TFT FTT FTFT ^tFT 

Ft 33^TF FTfFFFTt 3Tf4<lf4ci FF HI# 7 !! : 

M<cj F^TF 3Tf4 c h!'(l h! 4 dH 0 hl FF HTFTFTF # FTdT 4 t# SlffetolO FT Fv4FRt 3T^FfH*IF FF HFFT FT 3lfFFT FFFT i(41 9RR-Ficl4l 
# 3T#F FT FT FHT# fFFFF 4 FTF7 # 4?# 3T3#H*#T FT 3TpFFT HF# #t FTF> FF HT#FT FFT fF^T 4FT t# 4^ ^T^FfTFfrT FT 
37fFF) ?F# FTt H#FTT4 ^TF PdPdFpHd ## I 

24. H^FTF ^ 3T^Tf4TF.—FT|f 3TfFFF4 afR FT4FT4 4^4 WF f#F IFFT 3F# 'g^FTdF 4 TTFFT 3T3FRFF F#‘ 

T#FT — 

(1) #14 YTR3T 3lfFFrf4/?TRFT FF FFl4 3TpFFF4 f4 FFT 4, ##F 3TFFF7 FT FFIFF'FFT; 

( 2 ) 3FF THTT 4’, 7TTTFT 37fFFTT4/lF3 FTT FFlft 3lfFFF4 I 
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25. WTT 3fTr ^3T ^ Tftm RR% W qftl%q.—( 1) ^ 3Tfqq7Ttt RT »»frnfl 3 n 4 qfRTR V fV4t Wq ^ 

RTR^ RT Wfa'k RT 3T35TTrT Rff q^TT RT 3q*fc ftfarT +l4«l fV*# 3f*T qft $qr ^ fMt UM<Wh RT "3q£ 3RfcRR 1%# 
37f^wrft RT <*>4^(0 Ril ^ 3H5K fql*t>l< Riff R^RT I 

(2) riti aritaiti RT +4 th(1 — 

(R>) R$R Ril RT ^4 RT ^Rfl RT 

(^0 ^ R^R M’HiR^iRi, fVqt R1J RT R* R> qR»-1*fflT RT qWRT ^ RTRSTR: RT 3nRR$RT; RFR RFf RtYrT I 

wtAtMui.—wfqfaqq qqtoq^ fcrq r#r rtt Rtf 3T«f tfnFRftqfo qftrtq arfafqqq, 1961 ( m\ rtt 28) 4f qq^ f y r d 

♦ i 

26. TZTRi, Ttar JTRTf^ 3 q^wMl.—qJ^ 3Fflw>T<l RF qtfqifl fV4f qSRT V qqq?, ifct, Rf^fo RT ririt 4t TOT 
R>1 R»t <^4l41 lift «t»^u : 

qtg W fqfRRR 4f qft Vl^ rfr IV4) srfWiO rf en^id ^ arq4 Rr^t Rrfq R?1 T^ft flf?T 4 fowVI RF fwf RR *iV J n 
V - q^RTR’^RT’ fqRi^n Rr 4 ^ afa^R <*><•} ^icfl del «h41 41^41 I 

m&t* f?m—^q fqfqqq ^ rr^r ri %q iqrqt m*n ^ w, rf mRi^Ri rf fV4t toft qft r*$ ^ rtt-rtt rfr r*4 rf 

iRRiq qq4 R>1 tnc^sn'Ml *hh^i ^ 11 ^ 11 I 

27. aim RT a«m RT (VRiclyi qT Pt«fad.— 

( 1 ) qftf 3?fqqjnt rf <*4rk1 sprit «qfqqqq tot 3,— 

(i) spri qgq^faqft to rit qrIV#q)pRqr fwrit ^ i ^*k qr3 T#tt^ 3ifa*t»iO qT q>4q i (l 

qT rit$ *qfVi, *qRwqY qq qqq, qr4, qqpft qr qwr qi# qp fqqfqq pf qr q rit ^fqr ^ qcqqFR 
q>Tcft IVtfl q*ftq qT^qqr "V 3 t41*i 3rrt qr^ qpqqr < 0 ^ qr stt^ ^ fV4l trtpt qj^ ^qR 

qr ^tr qrt hiO q>i , n; 

(ii) f^di IV^fl Rifq fVtil ^lq< qT qq qrq qr fqs»j<H fW)^ qj^ qrq qR^ qft qw "4 qr 
a«4» ^ Tjqq qrt "qq qqqT; 

(iii) fV4! qte 4 qjq ^ V %q qqqq 'q><di; 

(iv) 4fqr^ fV# qqeqr rit sprit fraft tot3 «pt , 5qR^n qr fqfqqq-qq, qrqjRt qqqqr riti sqq 
qRpjfq V qjq qr fqq^q ^ ^ qqzq? ^ qrq «rf«KHW ^qqpR qRqr; 3 ^ 

(v) fqRrt 3rq oqRw rit q4tq qr^rtiiatTfq^ wrfVrqfl ^rrtt 3qR#^nqrq^qqriqq»Rt rit ^ argqfq 

ri tqqrq riri ^ 3Rq ^rfqq Vt wqr *nf?rjf^ ri faq qRR q?qn : 
q^j q^ff srfqqqft qr «h4-ai(l IV41 qr^qR qr qqfqqqq tqq q^t, fqqr ®qr3T V q^ q^jl ^q»q q>T fqf^qq 
3R*qqt qpr ^ w Vqr qr f41<+»K qR ■hV'ii qr ^qiq^q) 1V4t «nm<Y ^ qqR qnqr yqrRifl qR wifti qT 
37^4 t¥qt q>4qRl q?t q?^ 3rfliq ^ q^TT : 

qqj qp 3lk % riti srfqqvrcl qr wfari fVqt qwiO q?qq rim£ ^rqqn qp q?Rq 

hV j ii qr IVqt qpqrRt ¥rqq ^l^i§<i) fqqqq q?r qq*q ^ ^ 3Rq qqFT ^rt f^rq qq wt ri qqq 4* yfq^Ri 

q qVqT 1 

( 2 ) riti arfqqjRt qr q>4qi<l tqqiqr 3ri^mRrqi ifewiii«f<ii it writ ^ fqq spri Irift rtr^ 3 qqq q^TT 1 

(3) riti srfqqiRT qT q^f^Rl ql ^WW t WT qifqqJRt rit 3^!^+ 30 31 rit TOt ft*# rit 

pqrT^fRT fqqqqt ^ht 3ffc tqqrqTt ^f qp qqf^m qrfrr ri> strtI fiFqfq ^ ^rr q> fqq srt qqr wq fVq qr f 1 
qj^lqiqjT.—^q qq-lqfqqq q> qqtqq ^ l^q IV 41 srfVwd qr qr^qrtl qrl ^q 4 fIrt qq^n qrqqi : 

(i) qlq qqqq^gq qrfq?q ql ^Tftsq^"3qq»tqq?qw^ftrqqRqrq ^qq 3Tf%iq» ^ 3RRq^F>l; 

(ii) qfq qgq^q plqrifVtV4t ^Pw^qq qqqV 4tmi^n4 ^ rfwrq •&ritt 3i q figr4 qr^^qqfVI are 4' 
qs^ gq, 3 tr 4 qprf q»r qftqqpR rr4 ri 3tqq«f f, w ql q4 rit 3rqfq V 41 ?r qrq ^ qqftq FfqT 1 

(4) qrr^ 3rfqqqt qr q ^ qrd rit yp fqR i qq V 3 ?#t fW ftqiaft ^qrt qrqt fqfgq fqq<«H 4 skp?^ rm t 

qT fVqt ■gfqq^qq qqq V qhR 3 ?r 4 jpqff qrt qqrq rr4 4f srrt^ t qr %ql fqqrf^Tqi »qwr«q V wr V %q aq^qq IVqr 
4 4^-w^fa ri %q qTqt #TT I 
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28. '•jimm rt wrar 3ftr RKifaRf,—(i) wfar 3rf^«hi'0 3rpft Rseil ri#Ki tr sprit sfa RTfafat 

R>t fanfaffejci R>t «4i4d fafeifai^i ^ tt^ faRRjft ^rt— 

(RT) RT Rt RRR^ RTR^ RT rtp£ RT^R f^ft e£ RTR ■£ TR1RT RRfa RTt ^Rt£ fa<|Rd RT '3R^ WlTReRTRfa RT 
<5*Tcb gKl Sif^ld RT Hc^ RT RT RRR7 ^'; 

(T3) TIP# ^RT faRRd 3 RT RRFT RR Tl Mlfa<RIRfa RT Rf%d RT SKT RTffa #K, fe#RT 3?k RRTR fRRRT sfafa 
IN* RTRI Rt t; 

Cn) RR^JgRT faiW RT RRTR T^R ^ ^nfardlRfa RT afef RT TJTCT RTffa 3PR WT TTRfrT; 3?fc 

(R) TRRv'SJR SIHd RTR RT 3PR RlfaeR : 

Rig fa*ft SffaRdfl R>t RTTT "4 ^ fafaRRt' <£ 3TRR dITlig RTt R>t itRT ^ RFc^ ^ Ft f FR fafaRKf Rt TJTT^T R>t 

cTRhsr 3 #r rtr ^ Rtcrc faRpn frt i 

(2) Rc^RT STfRRTRt RTRRT R^31RTRRTl3RdRRR^30 ST^f 3 RFct RTt TTRfa Rlt fdd^il rttt I 

(3 ) c h)4 S7ffe|chl<S TT5PT "S7Tf^P+>l<l R5t TJ^TT R> faqN H^dl RRR7 <HnM, fash 4 *, 4H5K RT 3PRRT RT eft 3PPT d!H it RT 
3PR RTgR =£ fa^ft RTfRd RRFT RT RTR ^ RTff FTKR #rfd RTT STfaffi RT ‘3RRTT faRdld RFf RTtRT : 

Rig '33f^ < =hi(i &RI d<rl Rf$TR RTfattiiPl R>t SrgnRi (rtdt Ftnt,— 

(rt) arftpRft rT rtr rrIr orr^r ttr^ Rfal f^rrt ^rf^r ^ rs? ~^i f^p ^n?n i; ^1 

(T3) 3pqsp Tfcfil Pl^rnd ^TT te^l[dTT[ L d ^R 1 tlo^q^K f^RT RTdT it I 

( 4 ) w$nz stTkrtt^, T^rfegr^T ^tt gm ^tr ^f ttt 3ppt ^ fer# 3 p%t ^ ^tr ti' 

#rf% V TRF«rd Tc^T TWK offt fprr^, ^ Rqf% ^ T^ 25,000 T. 3 3?f*R7 f efr RSR TnteRt ^t ^pit : 

'U6Hef$W — 

(^T) srfq^TTt ^ Fl«I, ^ ^ ^ l^t ^ Pfm f^RI i; RI 

(t^) f^ft r^fHd rt yfdfe ^teri ^ rt^ 3 sfw f^n ^ht f, 
efr rsr RTlwft ^ R^ft sffwRT ^rprt #ft 1 

(5) ^IRl SR~fdfH4M 3 felt Rlc! ^ ^ ^ Rt, R^R TTfWTt, RTRRR rj 3P^T ^RT flRRt TRR TT, 

f^Rl 3TfR47Kt RT ^ TR 3TT^T RRT^fdf^ RRfa ^ RtcR, TR^ ^RT RT STR ^ RTftd RT Sff^T RT ^R <£ 

%Rt 3TTF^d R^RT ^ TR R7l ^?ft RRR RT FTTRT RRftT ^ fRT^cf 3Tk ^ tRRRT, Rt TR 3TI^T R IqPtR'C f^TRT RIR, RTf 3T^5TT 
RR R^RT 3TR RfR "^Ri 'JRI ^Rt ST^^TT Rit \4ldl "I efl ^ tRRPR Tf ^ RTRR RT ^td Rt RpRf^TR ¥lpt fRR^ ^RT t*Rt RRfd 3Tf^Td 
Rft Rt I 

29. f^RT^ RRRt fT^RR.— 

(1) (0 Ritf STfRRiRl RT RpfRRt f^jRt oirf^T t^TRRTf Rfd RT Rrft RtfRR 1?, iRRTF RT iRRI? R>t rTr^T 

RFt'RT^TI | 

(ii) Wti srfRRnrt RT RTsfRRt, sppt r1r RT 3PTdt Rpft ^ ^fttRd T^R ^ f^Rt ^TfRd ^ fRRlI? R?f RRRT 
RT iRRTF °Ft RiRRf RFt RT^RT : 

RRJ R^TR RTfRRTRt, RfR RRR4 RF RRTRB FT RTRT t tR>,— 

(RT) RRT 1RRTF TtR STTrRTRI RT TRRTTT fRRTF ^ 3PR R^TRTR R7l eTT^TRtR faffR ^ 3T#T ST^R t; 3fR. 

( TR) O.'HI RR^ ^ fcrlQ. 3RR STTRR ^ Rt RF ^ srfR^TRt RT RRtRT^t RTt 01*5 ( i ) RT T3^F (ii) ^ RRlP^Flfg 1 ^ t%RT "^T 
faRTF R7t RR^ RT faqie R>t Rfa^T RR^ ^ ^ R^RT I 

(2) d»t| ^RT 3TfaR7Rt RTRRtRT^, fa-H-t RIRTtRTT^RFTRT^ oerfRR^ f*PR falRt WRR ^faRTF fa>RT "f RI faRlF RRdT 
^<Vi ^V) Rit FR F*R R»t ^JRRT ^ 4 H I 

30. RTR RT 3TTRTTteT 3TTTTR ^ 3TTRTT RT fai# 3TfRR7Tft RT RnfRTTt RTt f^TTRRTTt.—(1) falRt 3Tfart 
RT RRfatTft 47t, far^ RTRRR R^tT favrtt farfR R>t yfadl ^ STJRR^ RiRT ^ faTR RT faiRt STTRTlfRRi STRfa ^ 3TTRTT RT Pk^kik 
RT Fk>«& faiRT RTRT Rfa R^SJR RTfaR>Kt SKI ^RT fd^TT faRT RRT Ft eft, RRlfFTfa, RRRjt faTRdRt sftr/RT faF«S RKR R>t dl<l<a 
R RR cTlfr® RRT RT ^Rt 3TRfR ^ TKPf RT R8RT RffRRJRt fa^T R^, fdtffafl RT faefaRlRfa RRFTT RT R^RT : 

Rig "3R 3TRfR R?t RTRcf faTR^ faTR -JR T>RT RRfTT RTdT t, fafaRR 46 ^ RRlfafafaV RfaR f^fe RRT RFR faiRT 


RTTRRT l 



[*n*r in—4] 
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(2) (1) ^ 3T#7 fa# 3(ftH>l3 *7T ^ i jj i ft fa*7T ~*FTT #3 #1 tW& 4^7 4fc <7# # U*7 l 4)*H *fr 

3nmfa ffa # #*^ # Mftfrqfd4f # arprrc 3fr w *f ffa4 fa*r faqr *itrtt % .$# 3refa # j i »h i # 

srafa # *R 4 # ^ *77 # 3|qfa # -*R 4 : 

^3 Tjpf 4 th 3?ft *# a# 373^*7 f# *7fa 44 *it *b4di(l #,— 

(1) 4# 37*44^ ^ *m?TT £; 3?ft , , 

(u) Tnft sirt# 4 <0»ftlfaKi a* fan Tsm i *n w? «<wii i fffl w'g4fata 4 fayw *# *it a*fa fata # 3rcrca 
*# # w 4 *tf wi sutaanfl *ft *rc *w i mh ffrtmtfa3444 373^77 

fatfa 4U«hl fata fa*77 TO *77 I 

(3) OF) #3 37fc*F# *77 4>^ l (L ZR*77fafata39 4ftfagft?# 3RT ?7lfaPSI ^7# 4*77*lff34 ^# 

far* 4> i < i qm 4*7 ^ittti i *rr # smra qsr fawfa bjto #m i Wt w? #f*fa# # im 4 ## 
tffa 37q#T7 3faffad,t # 4* 4 fa# fa*1^ 4 ##*7 t*7ltfa 4 dlfofrlO *77 4>4dl(l gRT 3*fa 

# fafol 4 4*73 44,5*7 ^7377 TTqPI j l ftl^lO # *1*7 fadNfr 4# 3& 3tfaq># *17 Wfrml *7? 
377*75**##? 

(1ST) 4# *77 3R7 TTlf# 317# <FKiqR7 #tj 4^*77 Rf^lq 68<R ^ # fll{l7fl 4 3|fa3ftd # ^T 17## 

ata 44 3Tfa#7"T *71 fafalR 39 *# #$ *77^ 4n^atf ## I 

( 4 ) ^rtffa# 37ftr^ ^Wm (3) 4 373 m 4* 1 *^ fa*n to 4 ^ a*Ra* **7T*7i?R gro 

#tf*m ##4fe qft sniTq qr7 l^rr w t afk R q^Wf i q$ qrt ftR wt^tt 

falT *TR*TT I 

,. x ._; r-, a \. n.^R ... .j„fl Ji „ n ^ ^.iiLj tL'W ii - n.„ 1 ... ■ ji - ♦ 

(5) ^TFT faTTT 37T«74»l(l ^7T 4>H^lfl q*T ^5^1 413MWW V t«RT f R 373'777*7TFRd RR 

R 37TT7lf«R) 3717^7 ^ 371*117 ^ ftTWR fal* ^ ^T TlWm 3^ fa# fafa ^ afi^RT 

W*fafW7 23 ^'3^'«f ^3?^^77 ftfal 1 ! ^ 9^4 ^ W%77 *4qi(l qft, ^fan7^7 

SI^MfWd WTT ^77 "37fa fafan ^ Mftft*7faif ^ 3T*fa ^ if7#77 ^ TORT dljqftiKI TFR l 

31. TFJpftftr WT^afrr faqhrr 7Tf% ^ 37fa» i (i r qr*fqift wftf« th fa# TT^fe 

TOH 3 *fFT ^ #TT R fa«n# ft+iq, d'KHlftWI, faTTT faflT ^77 fa# 37^7 T»7Pfa7 fTOR # 7RPT# ^7 

ttm d# eitR i 5 ^ 

32. »f>mq 7##, F?dT77f 37lfa TTffaffaT # faR yWfa.—( 1) 37fa*# # ##pw faTR 

37fafW7, 1947 # 37«7fa#T ^faR ^ t — 

(q?) tqr # ^ #, # aTfafaw # qnfarc ♦, fa# mm #7?n^# ^tin twT # 

MRTI’M qn 7KF7 ^77 MSMlO ^7# ^TT ^77 ^fF T17 T^HT 37*7^7 31*q«7l JKVW 7*^7 ^ R 7R ^ «*<*« 

#»77 ^ -Rff *H7 7^77 I 

(7S7) 37Rft#^7I?7fqT^^1^3IR^iM^ 5 #lfa7Rif^7(#^<1 fa# -*11*7^ # 7W«7 3, fa# 37?fn7 # 
^77W ^ 3779R ^ #n R ^37m fa# 3iqnt ^ 3^ 1# -R-377# 7fa^ fa# faRF, 373fa?T 

^77 3TfW 37^#7 ’TFT "TOf fan I 

(2) fa#^q#^#7fa^^ f #^^^^^>q^fa^q!Tmt#qnfaR7CT^R^^^%fa 5 m 

# 377 7m 774FT TTRljfa TT^F ^777 4>4qifl ^ 3««r< ^TTRf RT *bl4BT$H ^7?77 f I 

(3 ) #7 q»Mq™ fa# Rh 77*7*7 ^Ff TT^PT W 77FTT *77 iRT 77P1T faTfa 337*7 *77 T#*7(%WI #7^ <FT TTJfTfT 3777 
377575777, 7F?*7 # 7JWT, fa^ft 7F?qf # 777«7 A^1^1 7f*T#, #F «|qWI, HH?lP7, 37W«7 "3#*fa #HW% $ \ 

33. 7777(17 fair.—(1) #$ 37fa^# *77 *4* 7 (3 , ^ 373*7^7 $ 1#W,ti#fafaT, 77f#7T *77 

TITfazF# m 7falfa77 fa# Tlfa # 7m 4 TTHPT *7# ^*77 1 f :? ^ w 

(2) ■3(lf #< 373*7faT 37-ftfair (1) # 3T#7 faTT f# t #4 #$ 37(V«bl3 *W Ifiifa# 4# 77TW ^ 77*7*7 W 
7777FR *77 77^*7 «<4»l< 37*7*71 ^fa # 4tfcT *77 fa# *Flfa$ # 37l(#Hl *7# *F#T I 

■ j. ii r ■ ■ '. : ' i / ':'• '"£?. ■ >> ; 

^ . . ft F ft - - / J \ 'i- -^~\ J . .ft. ^ ^A C ^ 

34. 37(17 *73 *77 *MKI<) *l» 77«7W *7 *T*T5F*T.—(I) *Wf 3|ft|*(fl *77 *F*fa7fl, fa(*7 37TTfaKT *7 35 *7^Et * 
fW 7 , T7FT7*f *77 fa^ 37fafaf 377# *7# *#7 *77 WP71#WTC *7# *#7 37*7# 3f# #*IH 4 *H fa# 3T=*T 37ffaF# 
*77 **fa# # #377*7 4 3T7*^faf7 fa# ^77 *77 ^TWR 4 *77*7 ^7# $jfoft 

R dH-ftPt^H q»t *7777 fa^fafad # ^TR 


3 ? 76 <?(/»- A 
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n . (i) RT RitfRlfl 4 R*RH 4*RT 3FR 3TfTO4 RT +4 ^k 1 RTt RT WHItKUl ^ 3TRRT tr 

RTft*&44 *RpW ^ fPTR 14 r 4 ?TeT ^4'Rft 4RT 4fe44, 3TTR[facT RTT*JR RR 4 3IT?^d 4k 3H^lf4?T 
... 3i!$ftr^T^ fmS ^rRR kte; 4k 

(ii) 3l fa» i r<4f RT 44<flM R[ 4RR 5RT RTRPT 4k R*^ RrSR 4t wl^jd I 

(2) (R») 4t$ 3 T fiw . Tft rt RR fa i fl ffrsft a r fcwfl rt <*>4^4) rt rt # Trera rr4rt arcm ^r 4 tot rt rrtr 
xm* ^4 faRl$ RcRRT RRRfc 4 RRT $4 4 fpR *3T?^fTcT in RPR R?f r4*TT; 

C®) 4t$ 3rf4Rn4 RT «fc4^ | (| * fo4t T5SRR 4g RT4 3TfTO4 RT 4>4^ l O 4 TTOT 4 fcTR fen RSRRcff 
RT fe=T Tte «£ 3Tfn«b|0 RT ^4^1(1 4 feT^ Ur*>K 4 ffe 4^ RTT RW°T Rtff RkRT I 
35 . 4rhpit rttrt.—4^ 3 rfro4 rt ^W, 4r> 4’ ^r 4V 4m 4 RRfmr fe4‘ 4t tr4 M ^ rstr 43 
feft Rfog mftwfl r* r 4$ o^f fr h rt srt ms4 rrtr R4 f ^grengir rt strim^ ra rrtr fe' m4rr i 

' 36. «<VHWl.—^ STfafet RT <*4^14, RfSrlR yifRttld 4[ ^ R3j4 4 fro, feft TOl 4 feft ^R 4 3T3*Rq 

4 tta4T RT WRif 4 Pffa 3Rfe RT 3RT 444 4 %TI to; 4* RT ^RJ RR 4* 3TfRRTRf 4 Ife RPT ^TT ~m ^4 
a^ro-«»^ , OT*'^^TOT?f^*n 1 

37 . n?*w , «mfinff m ^R^rtR—^ atfroRt ifi «4>4^ i O t — 

(^) f^RT &r4 ^ sfa 4 rtto ^r, afh^W 3Pi «mfii4T 4 4^f«pr ?tcwt ^ 

■ «pt wr °rW; 

•' («) OTft^^fer4t tttto 44f,3^^rM4f^3 rt^ihUi 4T^4a^r m\ 

^ owmhI 41 ^4Ptt% fa4t 4t to ^ 3 ^ ^ Iro^444f, afNW ^t «ihRj4! ^rt 

3WR 4 ^T«n|; 

<^T) ftfRft O l 4^r^ TOT TR fartf RITO M, 3PT RTHM ^ wipT 4 iRRT T^T; 

(R) RlWft f^Pr 4 f^4t RP^lfTO W RT^TftcRI Rtf fPlT I 
vhA«4V|u.^t tpM ^ tPr^ “«i4«iPr» wh" 4 4rt wt rt Rftm 3 tWtt t rt?t ^nm 44 

4^R RT Fl4 3PWI r 4?I RR TOft t RI Tf4?T R4 3?^ ^ RRft t I 

38. 4P? fuftfl,—R4^ ®rfTOR[ RT Rj4rt 4 RJFpRcT RT 4RT R»t 4 RFf R>4 tT 4t fW>4l ^ 4H ar^U-l r 4 Rilf^ 

4 4fint 4 I 

^twr ^ w41*hT ^ %R “4N aWtsH" ^ rr 4 ri m?*w ?r 4 fnHfdfen 

3«qfg4 ) ^ #4y *r 4 Rog^ ^<<8 k 4t i— 

(R?) TITOftRT RTTf 44 RFcT; 

(^) 4N to r4 rtr rt 3t^4r; 

(R) 4N ^Pw SPgftRRf; 

(R). «rwfk* Rlf??R taf; RT 

(^*) 3IRf05ftR ^iidRqt^ R^feRT Rl ^T-RP^RT ’41*1 M^fn R»T 3RRTR I 

39. RTTffclRf.—3RRIR 4 ^4*1141 fRpTR^f RT yRv^n RRIR '5 t 4 f«RT R^ 4^T 3TfRRn4 RT Rt4rt 4 4t ^ tRpfRRf 
R^ «m RRtTI ^ RT Rft R4W ( 3TRWTT RT PrfRFRcIT R4$PT RRtTI % RT 41 44 R^R RRTTT t 4t 4fR? 4 fNf ^ ^ ^TfTOTRT f RT 
^t4 3TJ44! 4 Mr 41 RT # ^T^TTRR Wl RRcTT t 3TRRT RTRTRR 4 f44[ 3RR RjrR RTT Rpft 4, pRRfpTfeR 4 4 TO 
RT 3!faR) RTfRRRf RTT t^TT, 3TR^ :— 

,-,- 1. RTfN^ i: 

(RT) VnfoRTI : 

(i) RkfRRT RRRT; 

(ii) 4RRt RRTR ^ fRRT fRRTpR RRRT RT 4RRT; 

(Hi) RRFRfR 4RTRT; 

(iv) '3% RT 3TT47T RR SRT 4 r> Rlt ^ iRTRt 4^4 RRtR *Tft RT -3 r 4 RTR RTT TOTf^Rf RT 44 3RR 

TOTf 4 R^ft # 3R4 RfR 4kR t? 

(v) 4 r 4[ RRTR 4 fRRT 4 R4 4 3RfTO r 4 3?RfR 4 WTR RRR 4cl*1HH 4 4FTO TOR TO RRRT ! 
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(iii) 3g#RT WT RRTRt gRRT ^ 3TR4 Wm 4' Ra Rfa Rif fafaN RR faRT t I 

2 

(V) ^ Vllfafe: 

(i) RftfRRI; 

(ii) 4Tfa wf<ida<?i M-wi STfafafea RaTRT; 

(iii) W rttt Tt STRfRRa Rat 3TRfR Ra faR stcrrgfe ftRa tt§ht; 

(^0 gw ^nfarar: 

(i) gqfaT; 

(ii) W RITT it 31RfRR7 RTt 3-TRfR ^ f^Ttr '«tcHqfc ( ejfaR!*) WIT; 

(iii) fa?ta M TO #TT; 

(iv) RfR RTff Ra*fRTf)gR STfaRnTR 3?RRTR RT R1£R ^TTRT i eft Rt r 4 RTf STfaRnTR 31RfR RRT 3Rfa 
f-iMcK vishH RR> ^fdR Rft diMt; 

(v) ^T Tt ^gFTT RfFTT ^ RTRt foqfan ^ faq faR^TT RFf #ft; 

(vi) RR^ : 

WT RTfRRTfft RTTT Mwi 39 ^ RR- f R tRRR (2) Rt TRF (T3) Rit RR (i) 4 RR (vi) R 
r*it falRffe gw ^iiP«imi* rr rrt 3?f%u)rMd Rtff R»t wTfe ■sir rrt— 

(i) 3TT^T W7 RTfaRTTTt RRT fafeef 4f FTRWftR R Ft 3?tT ^TT R*tf 3TT&T, %%R R 3TTtFf (SnM) 
R*t farfRR fRTR fRRT 3ffr RRfarft Rit fRR fRRT sfk RfTR faR fRRT MfRcl Riff faaRT 'iflR'II t 

(ii) faftafl 4* 3mta (3TlM) RTTRtTT^ 3?kTRR R?t RfRTSJT R7T4 RRgfRR^RR 3TRRT W RFT RTT 
tRRTRIrfTt: 

4<g RF 3ifk fa Rftf RR RaT^ Rat 3JIR?RRaRT Rift Ffa, RfR,- 

(i) RJRTRR %TT t fa RfR R^Tf^cT 4t Ft RM t elf 4t ^fa RTT 3TTCTR FRR Rfa RT RR^ajfr R7T R5 

RlfRTlfRR RR4 RTF Riff f; 

(ii) ^fa 4 +4 rk) Rft RTRR RcTT3Tt TJRRT Riff Rft t fRRk RaRIRR «fk RR R5 Rft gRRT Rf f, 

f^T?TR>T RF R»RTRR RIRf Ff 'R^RT; 3fk 

(iii) R>4 r 1<1 ^ gta RJRR RRT3^ gRRT ^ RRTR TRR M R7f #^5T ^ TRtRR RR %RT t I 

40. RffcRT RaT srf^TRR.—WF TITfRRaRt FRT i¥%RR 39 R>t 3T4^T3Tf RaT 3TfRcRRR fRFRI RT R^RT — 

(Ra) Rf^ RF R«R3TTRRRR srfRRrtft RlR."4R(4 RT Wfel 3TfRTffRR RTf ofTeft t, 'RTRTHR RTRRI ^TTRTRfR 
WTfRR RST fRRT RRT %; RT 

(■^0 RfFT ^TfRRJTTt RT <+>4 rk1 RtT 3TTRrTrrT 3TRlR ^ 3TTRR RT fRSRfa RFTTRT RRT t; 

(R) RfFT SlfRRnff RT R4R17! RRR Ft RRT't; RT 

(R) RFT iRaRt 3FR RTTTR ^ 3TfRRTkt RT RRfRRt R7f FRR^ ^gRRT ^RT STRT^R Ft RRT t; RT 
CF) -RFT gfRRgRR ^R ”4 MRRR 39 ^ 3TRN fRplRvd Rf?FRT RaT RTeR RRRT TTT«R RFf t ; 

RT3 MRRR 39 RFt 3 t4sTT- 34 RTT RR RRa 3TfRrRRR RFf fRTRT RT R^RT RR RRa RRT RR^ ^ RaTRRf R7f fa fed ^ 
4 3lfafafect 3 t)t «lW ^ RR^T RRjd RFt RaT fRR RT^ ^ I 

41. RTPET RTT% R^f ?iRw «hi RTRTRtRTR.—TT^TR RTf^dalO, fafeci RR 4 RTRTTR RT fq^lq 3R^T ^TR fdHfafed Rt 
TfFRTRfsR RT R^Rl— 

(i) 3TfRRTTCf Rat RW 4f, 4>1| ^TTT 3TfRRaTft, Rf RR srfRRTTTt R^RRT ^RRRTR R fay da fd<?^ 4 r^^RTIfri 5TTTR 

■^t RTRft $; 

(ii) RRfRITt Rat RRT 4', fafRRR 39 ^ STRtR RTR R»t 4 ^ R^ STfRRnft : 

RTg WT RTfRRaTTt 3N4 iRRRnfWTT "4 R R»'l4<d fRvRt ^ STfRRRTf R7f R1R fd^^ld RaT TT^RT, fRRRT 
^iVl4d 4 3TfRR?Tff, Rt fay) 3FR TTTRT^* R yfdfd^fat RT 3TTT RT RTff TTtRT RrrT Rf RTT 3Tfada|(l RT d,tfar<l 
"4 T5RRT 4dHHH 4f f fay da fRT?4 R5T4R1%RT 3TTTR Rat R^ f, Rf t I 
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r>i rrrr ijtmim 

42. WRRT WZ.—J* faPWHT fa fa# RTF fa F# J# Rft fa# RRETif ffaR-1fa~J M fa fa afaRRnfa rt 
srfRRnfa ®m\ t^ft r rIthA fag&r rr fa afafer t afa rr fafa fa fog ^ i rh i wr. 4> i 4qife4i aniR % rt# $ afa awr 
Rft rf tir i? fa him^ fa F«fa fak fafafasjfafa fat «rh fa ips arOsiRT# fak <Hfarii<i fafa fat rtrf w aifti*# ifa # Ffa 

Rlffa^ fa 3RRST RF fafa ^ RfaRTfa 3TfRRRfa # RTRF WT M l ftlfrKl , fafafal #t fa fafafl fafa fat RTRcT W 

infRRnrct #rt alk fafa‘ fa faFg sit# 1 # fa uwri #r fat ^n#t i, 

43. W 3?m7W.—^T ftW fa fa# RTF fa faft |nM" ftHfWfi a?! 3#? RFf BT^fapt RFT RF 3?ffaRRR faRT 
rtft t fa artfaRT# rt ^Nt w 3 TTRTr RnfafaRTRT RRrt,fat#g:— 

(R>) wf RF 3TfvRT«R faRT ^TRTT f fa R^ fa# 3<j*H» l (l RT Ri^lfl fa RT3 a TEf TTklR) farf#Rf $ RT R*fa 
arnrofarsF rsrtrtc r»t r## faRT t rt fafa Rfajfof rr ftirr arfafar t faMNrfa arffaFTfa rt RfaRifa r# 
f RT RFT 3T«W fat TIR fa Srfwfa ^1 3&m fo^TT UfaWR) W* fa R# faRT RTT RRkTT t RFT STffaRTRfa 
37^5^77 3t^tot ~qr ^RTgfar #rA>r ^tr 3Fgf gif^qhj^l ^?fqV ^r? far^ra?r ^rszrar “gRT 

■S^hW’I faRT 

(T§f) Rfc 3 j^m fat m fare R^fa fa mfRRnfa RR rf fa rttf! i fa arffaRnfa rt r^r # 

fa fapg a^IRHIcHRT RflfaRlfa 3TRfa RT# °FT RF HIHW1 $ # ^F ST#^ ITcRkTT aufal 

^T ^ 3TR 3nfiRT# ^t, # Wm gRT WT-^FW t&JQ Wm fq^rV^d faqnf W(, 33# ^F ^TF 

fa W.#rf«m 3rffeRT# ^TT spifatf # 31^|iwm F»T*fa# 3Ffa ^ ^7%^, ^T ^fa»TT; 

(Tj) t^ > TtqrffafF, ^d^ fa 3TR# ~4T ^ 3TR # WF tpcfa^K^F# # tnref^ Wl H i ftR?# # 

^TF TR ^ fa d4^iKH , ik%tv 4»l44fl^ <HR*! # ^ ’ffcbtal fa^R# # 3T#H '»ii' i q, 

f^'RPf^ ^TTJoRT RI fa# 3TR ^ ^faT 1^# ##R F!?Wfa 3n#q SRI F*f TR^R ^ HPTfafe 

fa*TT "sn^, ## ^fT Ffa#; 

(R) fan#q ?TR 3TT^T RT ^cRfa ^TR# ^RT 3TR ^faf WT mfaF# # 3R# 

"5R3F ^TTI I 

(^) TO 3?TflRJ#, ^# «cfa?TJ 3?R#-4-iFr#BWF#fa^ 3#far ^#1 fa ^IT, R«?Tfa#T 37lfa RI 

3fl#ff # faf^T fa^T ^RRlfaqwr#T faffabr^t 3T#T 39fa 3T*fa Wf# RT F T Tf## 3##far i# 

I 

(R) 'Snf^RI#, '-Hd^ffa 3TRR ^RTF ^ ^RR # W^R^TTTf# #Wr ^#1 I 
: F*T T^R4H # TRfaff # fa# 3#^J# ^ VS 3?T*RT ## cR’^R?TT *3|Ffa #F ^F HMNK 

f5RROT3##RR, 1988 (1988^T49)^ «RT 13, «1RT 14, «TRT 15 3^ ^RT16 3RR|ftRr 3 Rh? R ^T?Rcff 

i^TT^F 3^tfar TRhSR # fa^ RT W#F ^f RRcTf t RT RF JT^fRF RT ^ ^ RTR 3R# Flfafa RJT RRR ^RTT t RT 

3RR ^TfaRf RH R#R RT# R fad TFRT t I 

44. fa fire amim# ^ RiP i ^Rdd rr% r>t Puftn — R i Ph r # # a?#R fa# ^ir # rr^r! # faq r^ 

atfRR# RT RRR#, WT RlfRR># # 3?5#R # fan fa#!fafaR» RRRR# R^ Mfacl RFf RT#T I 

45. # RV^I^^lVlRlHIcMeh 1 ) RT^^RT #RRj# RT «t»*fR#, # RRTRR R?1 3R#T # 

3TTRR R fafaTTRtR t #T # 3rfRRf% # 3R^ RRT RR ^RT t, fl^ TT RH I WR * RTFfafNf ^ RT^IF^ ^fa f^TR^ 

«rt RT arfar 3rrfa rt# rt# # fafa«s rrTrr # far^ #RRfan f& 3ng # rtrt^ # #n ttrftt ^frrt i 

(2) T^T 3TfaR># RT 4.^ 1 ^ # t, 3lfa * <flq i # F#Tg # RFRl^# 3TRfafa faR fa# #RR fafa 

*# RTT RTR R# F#T I ;r ■ ; T 

( 3 ) $HT STfaRT# RT RT#R#, fa*fa fR^ 3T39TRHT^RTT#IT# 3nfa R?t Rf I, 3ffaRifa{T # RRfa RT^RT^fRFf 
#RT fag srgRRFnrnRT RTT#n# FR RRTK RT^## RFTtRRRRr RnfaftRf TTRTRT R# # RF# #T RTfafaRR 3#TR RTf^T 
W/Rd id RR fRRT RTRT, RF ^RT RT I 1 t . •' :J :n' ; r v:.‘j' 

(4) ^TT3TfRRT# RT 4»^R#, fatfa fa^ 3TgmTRWfa RH#?T# : STlfa #7^ t, ^MRfall R^ RRfa # RFRT^RTTf 
^cR 3^k/RT *# RTRT faf RT#T #T RTRfa# ^ F# #T RR R<.3^R 3TT^7T Rlfa F# RR» 3TfRRT# RfaFT faR (##^R>) 4 
3T# TRR ^ a#TRIR # faRTR fa# 3RR ^ifi^Rl WTRf fa #0R fF! FRTRR R# F#T t - .., 

Wfa)feM RT : F« fafalR fa TRlWfa fa fa* faFfafRRTR ^T RRFH fa ^RTH.fat TPTFR ^RTfajfR RRR^, 3Tg?TTRRTcRR> 
RTTfan# fa^RF# #T W RTfaRT# 5RT fafa? 3TT^T Rrf# # .FRFfaRTT RT TfapT 4 t RRpfa R^fafe WT RTfaR#“ fa 
fafar 3TT^?T fa 3TgRR faRT Rl^ll I ^- : 
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46. ftfrM. -—SISW ai filM Mt MM ST MM sit fHtrlftS S tsST SfT tMt M fSRSS Sit aM ^ 

Ms 3ffoM "41f Mfr r feR Ms Mr S% SS FS^TC Ml, :— 

(1) tMt MM Sit SW 3 :— 

(3?) TJRMT— 

(i) si MFct tttH Ht'W k Ws sit3FffS ST fqqK fSTS Pm <jt{ *^n <^cm S?T i^h PiFfs? st 
srfsM, fn<ri«H sit Mia Tt ^*f sit fliOig sit sttft^ sr tft «tt,— 

(ii) luwmsdT Ms ^ fM— 

(sr) M M sro MM sr sit M $ sft MM ^ stt tjr Mr srr */ 2 sft ^t 

MM fSRSS sit MM ^ Ms sit 3TTFTR SR TFT ST; 

(T9) SfFT WS Pbtfl qiefl 3ifSSKV| ^RT Sit sM $ SFT 3FT?^ cftR STTT S> iTT^ TJR ^<R SiT T^ST 

Imi aftr 1 srss sit M srsfa $ tjs> set st ( 'A ); 

(3S) M— 

Wr sit ^ 3 #i ^ M, sfssit$tf, Ms M tfr Ms, sfM ^ sfa srs ssf sit wht 

foPlSH 46 ^SS-fsPlSH (i) (ST) sitSS (i) 3?tT (ii) 3 SST-fMfe S2TS S^ $<H ^ 3SSR, 
Mr srt* st st MMsf wf sitsTF^STfsTsit^TMi 

(2) sW : 

(3?) 

(i) Mss^sF?tsts stM sts sitsffssrM r# 1 ^ 1 ^fM tr 
S> 4si(i si) PitH^H sit tilO^a St Sit 41(1*01 sit fntn TFT ST; 

(ii) STSRpRff Ms ^ M : 

(ST) 'SFT STS &t> "STTT fsSPTtS t?TT ST sit STRft $ SFT FTT *JR ^tR «FT 3TTST ( V 2 ) *ft SRfMt S> 
fSHSS S>t Ms ^ ^ STt Ms sit 3 TFT ST; 

(fs) rs> wsr, t jtt Mr, M MM M Ms ttMt MM si fM MM 
(MrMsf) ^ stttr sfT M i; 

(s) sft M1M sM Mstt^i ^itt M t M sss Mrtts MM M MMra M 
SR^ ^ ST S^ScTT t st M MwT°T S»t ftst^ SlfST Sit M® ^ W STTT^ M^Sr^ST 
Pi^ 1*^*1 RS> s4 ^ S^ST^ Tt St ^ft '^'qiq^tiT Ft, 3^T SfS ISRS SR?STTt ST STRt 
MM (MtsMT) ^ssTRMMsft w^, 1 ttMMMti 

(3H) M — 

Mss ^ sM ^ M Ms M ^ Ms, M si^ s?M sst M 3rs M sft WRT Mm 
46 ^FS-fafasH ( 2 ) (M srtfR (i) M (ii) seRS^MrsT 

Mr srt st st MMsf ^ ttsr sM sit Ri^srf sr sit Mrt : 

Mg M srfsssrt sr s^tsirt ss ssr ^ftss tssfr mtI sjt i 5 t RR stst stt^ stt fsrtt srt Ftsr ^ts sst sf 
FTT SR sit StSRT S?t SRST ^ IsT SF fMft 3FS fSSt^R, S5TTSTT, <5 Pi ST ^TSTTTS S SFf RST ^: 
h(jj sf ^Itr tsr Isrss sit srsfs ^ s)tr sis sit^.3Tf^s>ift sr sr^fsrrt, srsst srfMsf^rsT sit stfj stst sr^ 

S>K u l TtsrfS^S Ft STRT ^ st "FTTSit (tqiPi<jPi S»t ni(t<di sit^ ’StSS ISSfF STTT TTSS SFt ISiST 

sm.Mii 

47. Ms Mf* M % ^?ft.— Mt MM sr snfM sit M Ms Mf M ^ M MM sMrsf sk 
^fsr ?ttt M "ns sraftnjs srs M MMf, sfs M ii, sit M Mif sit sg# sit -stM t 

48. MM 3rafa M ttfs^t Msf ss Msr.—( l) w? MM, Mrs M#r M ttss ( sf Pt^t ^ 
TMrtsrssT 3<fiTM sT S>^s r d sitMsfMFS%3flTFS MPdR*isT ^,-stsF^ rsM s^M^^rrMs^f^Ms 
sf MsstM st, M ss M Mr IMt ^rst 3 ftr M twer srMkt M sesst MMs sttst t sT M sitf M srft^ 
nff Isisr sm^sr IMsjt ssts srfssnrt sr s^tsirt sit 0,(t ^tss tssfF s^ stt sftrsTs s>t^ st^s sk i 




[W\ III—TO 4] 


RRO 4>T 


(2) 3R ot^IlM VT, TRRV SKR oii^HI RT <**HW !‘1(fnRKtflill t, RR^HR fHFH*HR4VJ<! -WTOIRW t R^jJT 

r* firatf Rf awfa rf j*rt «pmr w? TW^w*ift Rt r£/#r§M rf& -ampft i 

49. 3RftW W 3HftnWT.—(1) ^ aif%W>|$ RT 4>4Rl4 |R W*WRf "*fr 3f^T Rlffcf fllRift afl&T ^ ^ Rl^fl 

Rft RlPRRlfal^ 45 ft*TR*t 3pffa R^ *ft?TC faftfRR 50 t jft^lflSU a^Ntf Vt 31*fta RR RR^TT I 

(2) snffcr Wft»4»l0 ^p4MH< l: ^ftR 4>t Rif*R ift W RW? Rft 3TRfa ^ iftlR 3RftW VT ftlfrVRq Ri*»W 3^ 

a?r^?T Riftn rj^tt i 

so. wftw mftnwft.—^ ariter ftnfciRsw r^ rrv Rft awfl,— 

(i) ttf, Rfl anR* WT Rl fcw fl t; 3to '.]' 1''; 

(U) ayww, Rgi Rft$ 3Pt a rf frhd wr mffcw w fl f i 

51. arfiw ifr artei 3 PtHfa ft w rst wi faRiRnpn, awf^ :— 

(0 rj^rto vq t rrt ftre ato *wflq rut t «m Rft a<k anrtftiRT Irrik 3lfc arftom 

(ii) afkRsfWfafcifSwtRWMRRvraircRRftoRrtaft^R*arrisnut^iMt; 
(U0 Jfrf Rffea ar^ih fa frftv ’ ftrqt Rupii; 

(iv) RTf^*iVRft ^f^M RR^R*^Rff^l^^ i 

4VUHU-f 

%R*r atr *♦> 

52. rw if^ijir afrr *$rrR—^ ftM ^ a^sf 4<svfa fatf a*fa*Ttf rt r^rt# 

R&#*r^RrfRtrtTOi^W afcurivRiR^ arf^Ra^MEife^Rm^^RftRf ^RftRmtf*Rtf rw$ 1 

53. iw %rr ator irhrt ift.—arPwrtl R^RfNG r& ^rt rrrf ifW ft t?rc affc <wif an r^jr #n 

HWVI ^ RW?n : 

RRg arf^w>»^ rt 4»4mi 0, tv^R^r*Rftur^mri^ ^ftnwO v v4^iR 
qg r o gpr q>t ^ wm it : 

RR3 Rf dk fNr1^ a^RHft RT 4& ifjft vii ♦ # twr att RT*nn?«ff wdw 3 w 

it f^itnA ^13 alifr 11 

54. %nv|l2BL—^T'mpr ^T ^R^te, -to i^ r ^Nr w«r*r ^ ^r ^siIrI^ a?«if^r 

■aKs? ^ ^ a?^f^ Rft^ai trrfft rt rk*^ ^ ? 

^ ^4 arftvrt rf v*Nift tot ^ twr ^ Rf «api ♦, jtf wpr 4ft Rrfter wjr M 

#ff 1 ;; 

arav-t 

aftr liMnv 

55. TWKTT,—yr ^^WFgf ^ ^ atfgqa^^p^ ^jrf^ i O ^ ISrp^neRf ipvr: ^ 

ftntTOiK 3f^>- 

(v) wvffcwr^a ,. ,„. 

(RO fWNiftvu 

(R) 

(v) «wrr«i^ , ,' 

(▼) atil^wN^ I t; 

<v) *^*5&,ato 

(w) frqw awvm - -■■■-:• f-ff. • -. 


PITTW 55 h OmWJWM 7VRIHVTT «hT vT h^R * w* 1 
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57. $ ^RJTT 'ST ^ 31 Richl(l HI R^f <HHR R>f U<d|.—( ] ) Tf^Ht R4 3TfWT 

# *sr 3 rtrt r^'Irtrt rt rrktt f, rr t^r Rft t^it Rft afTc^^^rai srtfOT ?f cit rot infaR>TTt %feR 3 rt^t srt feit 

RRRT R^t Ig^t RTT HIH^< RT u(d^< u l RR I 

(2) otR nft t ^ tt totR tRr rr^,rot M i ftMiul feral arfcRnft rt *4x< i <1 rt! rftr^ en tp^tiR t srfe 

RElfer RFR RR^ RT Tg^Zt RT RT : 

Mi'tJ m[^ «t)l^ 3Tfa< : w<t RT 4>4qi<) yomeiq Rt RTFT ^ fit RF RR-f 3?tT 3rfe <^4 R> R^TRt £TTT *2<&qiefq efii't Rt ftfl* 
TET3> £TR OTHR RIRT1OTT ^TRt Rit TfecT FFR RH *> MR R1R WTT I 

58. ^ *tIM■H 3IT% RT RmI^ ch<*t *fil WI1,—-<?>H 3TfRRTTt RT Rft ^d| RT fl®h 5*fe feT*3t 

ottrtR^RRR irt ferRT rrt i\, Rrft trhrtrtrtrr ip rfirfT sszt rt^^^ ter rt i 

59 . ftFrarofrr srfasETTf rt ^4q i / l ^ feitr wgt 3fj^r R$f __%# t$ rt +>faRl ^ ^ 

R^T Rift R>t *ll^fl *it Ple1°HlRfe ^ I 

60. 3n<*>ftq<* (i) R^f arftrenrt rt 4>4r i () ^ <fcfeT Rfenfefef rt 12 4> i 4fe*Ti 3 t i r4 t rr» 

i|?£t <3 rr^tt i: 

M<*tJ RRT RRR R RTT feR Tf 3TfRR> R>f 3ii<=hlWh ^ eft ^fT R^ft ^ : 

■'RRJ RF 3ftT 1q> ^ft ^d) ^ RTR 3iq«h(?fl RT^ l^ft afk <[qqi<l q>t ^ETt Ttf^ ^ RtST *TflRTT 1^7 ^'jnRRfR 

q««hi ^ ^ SrfRRi^t I 


, _ \ f> ft r v I\ _ r f\ *\ r\ \ \ ____ ^ V t \ ___ ^ __i_i, r>_ ___ £_a. 

(2) WRT STtRRJRt RT RTRRRt ^1 ^RRTT W ^ U«RT qtcfSR qR "'jt ^ RRF RT RPT RT RTir T^RT T^T wt 
^ 3 OT^lfa* 31TRR TC 3T5^T #ft I 

(3) (q?) ^Rft 3TfeRt ^ RRR ^ f^Rlt R^f $ ^RT Ht Rf 3JI*fW» ^t 3RI^ R^ R RtRRt R7t 

^ 37FtRT^^fe^t RTTnftl 

(RE) fRvRt R»4 ri(I ^ R^R R iRiRt ^(rl-Si. rR ^ "3R^ "glR Riff ^ft R^ 3TTRjftRRT Rif ^ RR^R RT 
‘ftni’O Rff ^<dt nRqfrtti 1%RT RT RRiRT ^1 RE? qlnid R>f ^<^di fqPiqn-62 fqfif^^i RTR 41 hk 1 R>f 
tj<^il RtRTsfl ^ ^fdRcKl pVJt I 

(4) ^^ BR- rcirH^ (3) (R?) ^3T#TRRTRRC^T^Ht ^fRRIR 3114.^4. ^t, Ufow 64 

3TRH [q^q 3TPBft*PF ^^dl iRfRRR 65 ^ 3TRtR M+jfci ^<^dl IrIRRR 66 3TRl*l Ir^cR IrRTR fRiRt 3RR RRTR 

Rff ^<4dl ^ RTR R3JJ Rff R)t RT RR^ft 1? I 

61. Rl j | q i Hl»U ^gf.—( 1) 3frfRR^Rt RI <*4 ri( 1 RT^RT^ll f^T ^ I^T ^ %R1R R ^iftd 

fq^qifRRTR ^<^dl R>T RTR "^Wt : 

RR^ ^°U RT e bl4 1 HK il6 u l e h<'t R^ ^qi ^ TRR? "'jt cl^ ^ T J^ ^«^dl iffl eft RTTRlt I 

(2) grfRRn^t RT R) ’ 4R r < t %Rt Rt RRR 3TR^ ^RT 3#RT ftV>1 l ft»K ^t ^f ^ R^t RRRR ?tR RRt 

fRTtRlfRRjR ^<dt RET RTR TfRT I 

(3) ElflqiftfrU ^t RT ReT^ RTeTT 3TfRRJRt RT 4>4RI<t ^t R»f STRft ^ ^ Rfef«IRI RT^ RTT V*m #n I 

(4) 31 ftR«R , 1989 RRTRRfRR 180 f^T Rif RRft ^ MmftchK ^t aftr 1 RRRTt, 1990 ^ 240 % ^ 
SRfRR) Rff fRTtRrfRRRT ^t RftcT Rft RT RRTRt t I 

%Tt^2t ST^ftR f I 

(6) RF 3TT^RR fRR^f RR-fRRR (5) R>f 3?4^T R5T RRIRR Rff TtRT t 3ftT f^Rt RHRR R^t RRHi fRRT fRTRT RT 

RRTRTt: 


RRtJ RfR ROT RTfWTt RTT RF RRTRTR ?t RTTRI t iRT %ft 3 t 4^I RRR R^f «Tt eft RS ft^RH^RR R^^T R^t IZT 

R^RT I 

62. ^fRI^Rif 3frr 3lfrlRRd (I ) TT?4 r 7 STfRRTKt RT <*4 r« 1 Rff «flMl<t ^*1 RT MRTRT 

^3t 3TftrR ^f ftr+6HI ^^t RR^ f^rT RTt ^t fRTFcff 3 Rr^RT 4et-^T M R?t RRRft ^eTl^ ^ ROT fRR^f rM RTcft RH^nt I 
(2) (R») W ^dt Rit TtRT^ yc4°h ^ RTR ^ feT^ 5/2 iRR R>f RTRRR ^<dt RTT^ "4 RT^ sieii ^l^ , n 

RF RR 4>efs< r 4 fRR^ RF fRiRT RRT ^ R>f RtRTTt Tg^cft RT ftRt>eHI ^dt "4 ^RT I 



[spt hi— 4] w ss wnr : agreRor 17 

Os) $<iD sr fa&KH $<$, fcrcrif 

^3ftt?«ipni3r th^qi« rimr^ 5/2 fcrsa^^wrs** 
sft 3Pp ^ftl 

^ aftr m w*m ^ sm 3 5/2 far ^ kr 3 si Wfcm ^ s^ ssr sr* ^ far* 

3?^n?r fasi ^mpiri 

(s) wsifasnflsrsrfsifts&aigqf^srlSi^Sftaf^ 

^f«t Wsrcissr t, m m& Itortt ^‘sjlNftwn kft s* ssr sit srt srcft wnft 

lOjflfcHfrsnHrfrr M ^f^ M 3isfa^sv^3rerc*lfsPT 

3 SZI ftsi St^HI : 

^ 4tartt ^ si r«ft«n ^ ft Hfaferc sraf ^ ^ nni l H ^writ whs in t ^ ^th sit si wr& i, 

3Wf^:— 

(1) ST SH fa l l l, 4farft ST ftlfaw i tg^t Stt *Wfa ^ ^IR Tff> sfl4 sft Tft MRMffe|<lf WZ SH^ Sff 
sisktHT: 

s^sftari*waftsT 4>4srt 44 )siws3THfysfr4^sfts$4Nftsft^^^f^4tsmT£-4ss4Tff 

l^sriftlf^s^sTsfasft^f^sakts!^ 5 

(ii) itm ^ sss s4 -$ 3m 4tsrft sit si ftrfasi lit «*ttamft i *> awm w 4^c sit snpiti 

(iii) IN? sft *4)» i 4 f»4) hmw i hw fNfiKm <^ q ^i4) gwr frfaw i iimm- s* ift ^sw stmt sit st 

fafawi sit ^t # sr wr& h 

(iv) ^tsiftf^ftsr rsfaw i ^ sfttwrf^ ^f^^1^^3n4^^^3?fNsnd^s>4^^lfyFT3?ms 

ss sprorarsi fafons ^r ssns-ss wgn ^ % fansar tot $ ft? 3w ss st an! sN ii 

Wfl<Ml* l :—jH fr l PtSH ^ SSteFT ^ 

1. “lftram, 1987 " SS»S?^ oifWid 1 IT *t»*faifl ^ 4 si 4 s? l tel?' , j 4 s 4 S»I^Jf 20 f^TS>t 4 tmfl S>t tjsjfl 'ST RifatWi 
sit 33ft siTsisstsr iTfcftTj^ft iso ftsssrsfsssitsRftt 1 

Z 1 fl«W , 1987 ^ 18 3W^ 1 2(X)5TrV3lfWffl‘^^lNl^^^w4s>^s4^^20l^^4^s{t^ 

si fatsim? sit sn ^ #ni * 

3. 19 4Wi*<, 2005 ^ ^ 3lfV«f>4) ^1 ^4wd appft ^ ^CH 3 ? fi re>tt H 18 ^ ^ 3TEq^T^ ^r ^ 

3i?^7 ^rf s4 ^ 1^ 30 l^r sft Ntarft sit 1N(^»w sft ^r -qnr afo Ij4 ^ ^R 

540 t^r arafa ^ 1^ sft -an 7 * 5 # i aftrlfy -qr vtm m ty^ M4> i ^K ^yt 

t41<^i4 r^f*t>cHi «j*WKfl rsR»wi trm-^ ^ s^g?r Isn? vx tt s»t ^r i 

4. 19 2005 4, -5W ^ 3?f^rt ^S?*N^ ^SI^24S4^SRt^t,SF 90 I^T^ 

3T«I^T TI?^v ^»¥ ^ ^ 30 1^=T 

63 . 3 TOTOTTWT ( 1 ) <nftl 4 > l fl ^T 4 > 44 l(l ^ m\^m wti ^ ^T# ^W Swt 9 W *)$ 4 H*IH<H 

’T it alfc 3fai araft? gift 4 rob w? ^raWNs ^ *irt w ^i 

( 2 ) arftwnft ^ i wi 

3TOfa ^ 360 f^ ^ 34^ ^T #ft: 

armiftv mR I wRwT ■tf, &*m t ^ 3ig*te ^ fastf arfNaui^ ^ s4 ^r 720 awft? tp*r 
5WTWT ^et SR WI t : 

ata 1*p ^Rh . 1 0 ^ sj4s^ ^ sirt 4 stf ^ ^ 3iew 720 4 artNs? 

4fHnsrc®i 4^ m. writ ^ a#k 4^, %n 3rg*#^*T ^ wrs, ftrftifl wr ^ <*>k u i s»^*it i 

( 3 ) wr inftran^, ^ Isf^ ^ ^ 3 fw srfNsn^ ^ s»4^ 3 t^ ^ 

tt«fr ^ ^ w«r«n 3 o4 9M*m wj* sr mw $ 1 

397£S(/7<?-_3 






18 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec. 4] 


(4) 3mrwi *f^zt zft 3Tzfz ■% <ftzz z^t 3 fj^z z?f f sftr w zft ^Tcft?r *^zt zrt srzfa zrt th 

ZcRcffe ^ ^nxrrft : 

ZZ^ w ZlfaZTRt ZZ Z? ZRTZFT Ft ^TTcTT t % 3HHZR«I l^zt ZTt Z3jtf ZtZRt ZT 1%Zt 3EZ ^ ZIRM ^ 
3TTZ7ZZT 4t zft % zfZZiRt ZT +4zifl ^ ft#T 3 ZTF7 zt, Z¥ W?t ^ ’ZZRTT t fa 3TZTZTZZ Ig^t Z>t 3TZfa ^ WIT 
Zi Z>t ^llQ,l 

64. fayfa 37TZTfZTZU5£Zt W faytZ .—fazt 3Tf*TZ»Rt ZT Z>4ZKt zft T^FTZ^, ZRTZH, zftZR fato, ^ 

4r fert arfaziRt zt zzfzrct ^ zzrz zt fzfacr tstt ^t^t zr4 zt fatft spnrzfaff ^ far?; 3zr fa'^foftzzzFR ^ npfcsfa 

faETeff ^ 3FJZR Z& URT faRl?'ZZ faZT *TFJ;, fZTfZ SnZTfZTZT ^^t ^T«TT fa?tZ tg^t Zlt Z^t 4t ZfT ZZIeft t I 

65. Z*jfeT*g^t — (1) ZTp*f^^^^Z«FZR^^FZRTZZ> Z?t 3TZfZZTt ^2t 1 % ^T ^Trf f f^RT^ 

3fafcT TRjffT 41 ZT4 Z?t 3TZfa ZT Z*4 fTTZ 3TZZT Z^ZTeT ^ WI Z?t Zt TTTpTFT $ eTZTfZ, ^3t ZfalT 3TfaZTRt ZT ZRfZKt 
Zt -R^f ifa 3TZfa ^ 12 ZTZ 3 3TfZZT 1#' #Ttl 

(2) U^fn zft fcti'Hl 3ZZ y<+.K Z>t Z> ZTZ Wlsi ZT *e«hnj ^ facj y*jfci zt ZTZ 3rfaZcf fV>4t 3ZZ y^K 

zft *f^zt ztt zzt zs^t 3 ^h zft zp^ft zzfa ^ 3F$m ^ zrz ^fa zft wfai4 fafaczr ^zzzfa srt ^ zztz-zz zz«fa 4' 
#Ft I 

(3) TRjfZ t£<^dl, fazt zfi?dl 3TfZ c bl(l ZT eh4^l<l ^ ''J^ T^T ST^f^T ^ <^<M n.eh <MK 4t 4^< fVi^l ^T W^ctt 
faHfclfere WRT 3Tk Wf ^ 3T^«T^ ^ TO 3Tf«RnTR 3T^f«T ^ 3T«nfrT :— 


(=F) <^<=lcl TT^i «U<n4i ^ 4tieb il6 u I ^ fFT^ ^dl IT^T ^>t 'aii^il; 

(■0) 3TfKT^Rt ^1 ^RT tirtiiW TT^tT Wv uf^fT ^ RTW7 ^ ^TFT^ ^tRP TIW f^TT ^^mniT 3^ 

37554 ^ ^ tFTTT^T^r TR^cT ^TTI 

66, f^T^T 3Tq»IVI .—( 1) ^ STf^FRt f5RF# ‘4RT ^ ‘^rR^fWt W ^ f, 1?T^ ^Rq^%TT Wfrt ^ 

^ 15 f^T ^ 3F?f«T ^ %T 3T^T<?iRl ft^TT ^T TF?RTT i, 3T«T^^TcT5F ^ "SER mhs 15 <FF 

TTT ^RT fll<)<g ^ W ‘RRT tT4> I 


( 2 ) 15 afraftr ^ ^ 3rf«rot ^n ^ tt ^ 3tar ^ ^ ^ 

^ ^cB ^rr fa*n ^mrn 1 

(3) fr^r 3T*RR7T^ 3RT TOT^t^zI ^ ^TT«T ^Nfdrl f^TT ^n I 

(4) 3<q«hl^l ^ SlftjcKlO "4T =h4-c|l(l ^ f«h41 3RT tg^dl ^ <sllc^ 4f fq^frKI 'ItO f=l>*ll ^Iy. 4 1(; 

(5) ^ 34*1 <W RtRR'Z 3T^fR ^ 4t?R 3TOOT ^T WT^T f^RTT ^TcTT ^ eft 4^t sf^Zt ^t WETcT RFfT 

'Jll^ll I 

67. T^t W WRTrT ^TT.—3lf«f^Rt ^T -+»4 ^k 1 «pt ^ m ^T ^T 4f 7^4 RT ZTT^t TT4t T5f<Zqf 

^WTc^ ff WRft ; 


^ 3TffeRiRt ' c fT 4>4 ^k 1 4°n+ld ^ ^7H TJrJ ?t ^pft t eft "3^ f^ff^ ^RR4W ^fft 4?4t <if*Ni ^T #lt # 
RHt Zt? 3Tmnrt ^TT +4dKl ^ft ZTRTt Tf^ ^ TO RR^H 61 ^ zq-ftfwr (4) ^ 

fwfz 4f ^T ^teft : 


^ aflT % ^TFT ^ cfi4xnf<^ trr^tl^l^ tZ^eT ■gten t eft w£ ^RT ‘Rf^eT fZZt 3rff 

RPi^h 61 *T> Z^-RR^M ( 4) 3TGT«tRt ^RdR^T^t 4t ^RF 47 ^ft TlfTT ^T 'sWt : 

TF 5 ^ 4 t 4>"4dKl 4^ T 4 R -^TFf t^F ^z4t ^ 4>erlW^M Z^t TTRTO ^R 4 t ^ t, Z^ ^ft 

R^RiRt4>k w<z] zft zrRt t^RT; '4eR zftr ^ •hVxI I 

68. Tpt ^zzt SFt 3TRRt ^ ^tTR RZT ^TT—Rr 3rtoft RT +4^l0 zrt 3TTTt ^TTeft ^ MI T ^ZZt RI 
'^fzZ4l' tt^[ TR f ^ 3TR4 Z^T Rft 7JRZT ^RT f^RT ZT ^IFTZ ^ 4I?T 7^4 ^ ^TH ZZ^ ZZ^ tZTZT zn 

Z4^ [ 


69. y<Zt W ZTTZ 3ftT ZZTZT ^tZT.—( 1 ) 3?feRt ZT 4>4ZR't fZZ f^T 3TZZT ZTptZR zf^ZT ZZ^ ZtZ7 Z7ZTe[ 

^ zrR zr4Rzz ^ zzzrt ^zt zz z?dr Rz ztzr 1 





(2) srfomfl in 4>4wG fsm snnft intm, ft# ^jt atfwr 

fcr#m ' ’ , ,, ". 


70. 3rafa.—(1) <hP^«KU) ig «^4^1pi T^T ^R ^feui a^fa ^ farr ^ Iftm cTTfe : 

(in) iiw n'nRM3^yi4^snqri 

(*0 

(2) ^ilg» l WW mfo 3PEK ift #ft : 

(f>) arfspFift^^afa^f iron^^ #n#ifcF*, mM ^ anfinn nft anaft?, afa 

(*r) »4qifl ^ ifrfa 4f iron ntfaraF *Jt to w: M 3 srfm ^ arafa i 

(3) Magg ot wt^- gqtfar awfa i£^h arfi<4> i { | in wfo r fl ^inyrt^fonft it apjKR 4t 
Tiftflffcrai 34 vr^nr 3nri 

(4) ajfannfl ig <b4^l<l ^4 M^QFH 3RTf^T ^ WlT IWt WFT WT t^T fa-H+l ^F apn^M §aflT «ff ‘sfcsf ftftT 

mtpn: i 

TTt^ <*««*») awjfan 3 4> tn4qpt«t> <«q<wflT qfft iPH^ WW* MVJC (J I WR 4f FFf 3t >*limfl I 

(5) ^ fcftft arfwft -q\ q>4mft ^ ^ifg Pl 3Rfa 3^ Flff #ft, gfe,— 

(i) writum 4‘ faftre wff 4 for# ^< i 4Pym ti 

wft ^ 3 ^fT?r t, fotft wh in -&m m IfrrM ti 

(iii) WH l ff TH Fwfr ren 3 arpta ^ h ' ■} 

(iv) wwftum ~g4t wnr in 4<KM i Pgi^ i in wft #y in h^km i R^^i Iwt in gw in ?tft 4‘ti 

dmnr-7 

rraftnf 

7 1 . vffi«i Arftr war %rr.—(l) arftffiKt in £ra4 ^4^i(l qf^ar afo <#4^, 

1952 (1952 19) ^f g«t||filPH^ <rl* I K I H 4< ll ^i#rR fife ^1 ^FT fWl 3#^ in 

sk &r> SRI ilfwq fWr 3 f^RT -5fl4 HWI 3TmR w atfll^w q ^ ; cTWNf ^ aFJHR ^T I 

( 2 ) (if) »4q i (t *4wq Wi a^lr gn»W wrwr 1952 (1952 19 ) ^ ^ a^r 3n4 ^ 

aaffewift in 4»4 ^i<I, aprfferfwr «f1 «tttt "fin?” urt "siff viPw^' gntn ^ ^<+k ?jrt 

1m M ^4g Tft -forr vfa, i995 ^'3w^.^7nfrwFf4 1 
Car) th ™ <m ^ it^ ^fcnr 16 wnr, 1995 ^ y^i^fl Ft4t 1 

72 . Fwr—( 1 ) grter&in ^4^ ii ( l <*w wrarf^m, 1972 (I972^39)^^*4fin^fsifm ( 2 ) ^ 
lift 41 aaf^nr nt, w ^bt RT5r ntm 1 

( 2 ) y^«tn» «rfM<t»i<l in +4^rfl t^RifisRi twfn4f 4f 44 ^ 1 ^ inn fWi :— 

(n?) ^iPh^Pti vk , * ', 

C®) TO 

(g) ^41 fr:?reiai ^ gm ft<P»w i ^ ^ at^nr an4 ^t ^ 

%^3PiWt,in 

(ir) 10 

(*■) ftt M -&n nt4 ^ iTm!i;F u «w^9 ■ftarwnfar »U«h<, 3 rt %4t ^rm^t ^t mifo ^ : 

^ cb^ i ^K ^ ^n -n^gn 44^4 1 ^ 4f lrf%^r ^ fn^r wn toR ^4 wff 4 
wr 4t«n ?rt *ref % ^4 tor ^ ?>m ^Nf» ^ Whr ftPt ^ nf 1 

(3) arfa^in 4>4^Kl ^^TOH^Trf^n^ii4^nft^a(^wi^^a4^B^ 

TTFtt «FT ^PT -R^T Ftnt, ^ arftRBcPT 15 'Rlft4 ^ ^ 3^4H M : 
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q^ qfq fqrrit srfaqqft qT ^ 30 q4 q srfaqr ^ 3 30 «nf 3 srf^ ^t 

q» U^«h TJJ*f q4 q» ftfR 3TT^ 'RRT qt ^?R qft q* SilaRqti TlftT q>T qR #TT : 

TR^ q* 3fa%fqrtft 3ifa**»l<l ^ WT SKI fat* qq 3Tfoq ^ 3TT«nftcT TT^T #TT : 

q^qy 4t IqrfqRft <mN<) qqq-ffqqqrr qft qqqfq^qri^ ^W4T wfrz ife w\^mi, 

^ q i Piqfi l, ra vm qi i(m qft ^ qg^ 12 Ttrm ^ ^R^cFT (100 # qy*11$ ^ q*lT Mq ^ 4 t 

phhimh q«ff qji stem yfar i 

73. aifaqra.—(l) v&te srfaqmt qr ^4^i0 srrft fqgfqq ^ ww 313^-3 4 qq w?-qr 4 Mw\ ^ q 

3W^ aqftww qft'qhon 3^ ^ %T arfqqra-3^ ^ ^ i ?it ^ ^ ^ ^ fe qrr^ 

qifim, i 

(2) qftf a f ftw ift qr q>4q i fl qt qq> m smr tqqm wr qq ^ t ^ swti qqgri ^ faq qq qqr 
3FJ5n?f *fl£f I<ij*ii ^ii^fi qq cRT Iqf qy 4«t) q>T -hhi^M *itff «h«N fqr qy Mftqtf’i qRqq "4 ^ l 

(3) ftafNtqratf 4farfaqmtqr *4 ^k 1 qit amftqra wr 4 i&ft ftfin4 qq4faq qq qqr qyT 

faqi qi Ti^n frrcr4 fq> ^Rt fa# ftqrqq ^ faR 3fa q»t 4f i 

74. w^M«l)m — (l) irefa qi q## # 3q> •£ fa# # <*iqfaq qT yrrar 4f whw«i ^ faq qwt 

♦ i 

(2) yrft ftwtf 4 fa41 qrq#yft%q## r-iv qr#R-v#srqHfrffiq# arfqq#qqtlfasm 
q fafa yfa# foftq UPfN ^fa 4 T^R fa# far* qR %q ?#t #JT I 

75. wftmft qr qpfarft # ifaiaif fat 3pq #raq ^qr.—fa# arffay# qr q qjq i fl fat#q^4 faMf aftr 

wq 3TNH 3m <nq|q q> TRR 3Rq y^ldH q^ qT qT flqfnt W qt« : 

h<*<i "fq^ft 3ifaq»rct qr °h4^i(l q»t q> I^k 1 ^ ^iq>l 4<^i (*it41 sraj wraq qit *i6l qt qr q^nt: 

qy afa 1% y i 4t^^ Ifqr srt yiq i faq «Hiq qi n>t qft Iq^ft a?fqq?Td qr 4>4q i (l qft ^qi ^ ^ 4 

q< 7 j4) qt*n i 

76. ft i fN*l*lf W qiiqf-qqn. —31^ WT-^Rq ^ ^ 3T^7T qr f^7T qitt Wl q^TT # ^ ^ ^ 

RP^qR^ qi ^ fiFqrf^qq q»r4 ^ snqTqqr qq^ i 

77. ftn?q 3^ Bqfljfaqf.—(l) qff araf^e fqftq q l ^ qrwrft q^qr ftqq, fqfqqq, qq-fqqq qr f^R# wm 
3 i q q| 44»(rM qp 4»lf 4M4 q qt yi f ql qq nT ^ 3TK*T ifi ^ ^ 3^tT it, 3^ ?q 3l filcMr^T 3?fe 4>4^ l RqT q* RT 7 !^, MHcT 
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REWA SIDH1 GRAMIN BANK 
NOTIFICATION 
Rewa, the 6th October, 2010 
CHAPTER-1 
PRELIMINARY 

1. Short title, commencement and application.—(1) These regulations may be called the Rewa Sidhi Gramin 
Bank (Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.—(I) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Rewa Sidhi Gramin Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(f) “Calendar Year” means the period commencing from the l st day of January of the year and ending with the 
31 st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

(j) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation ( I ) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the Union Bank of India. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 
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4WW*IK*I 

CHAPTEa*n 

CLASSIFICATION OF OFFERS AND EMPLOYEES, 

APPOINTMENT, PROBATION A>Nb TERMINATION OF SERVICE 

■ ‘f ,1 ’ 

3. Classification of officers and employees.—(1) jT|e officers and employees of the Bank shall be classified as 

follows, namely,— 

(a) Group ‘A’-Officer ^ < . t . ; 

Junior Management n r; : 

(0 Scale I (Assistant Manager) . 

Middle Management * 1 r- 

(ii) Scale II (Manager) ’ ' 

(iii) Scale III (Senior Manager) 

Senior Management it 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation : For die purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on die work or functions assigned and the scale 
of the officer. 

i r . 

(b) Group‘B’—Office Assistants (Multipurpose). 

(c) Group‘C’—Office Attendants (Multipurpose)! > . 

(2). Nothing in this regulation shall be construed aS requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees.—Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such genera) or special instructions as may be issued by the Board from time to dme and in consultation with 
the Sponsor Bank appoint persons) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 

exigency. ! ' 

5. Appointment of the officer and employee in theBaak’s service.—(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be die Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also.. 

(2) Save as provided in regulation 4, all appointment* in die Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act 

(3) Every officer or employee on his first appointmeht in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by die Bank. 

(4) (i) Disqualification.—No officer or employee,— 

(a) who has entered into or contracted a mfnfqge with a person having a spouse living, or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 

shall be eligible for appointment to the said post: ’ f 

Provided that the Appointing Authority may, if satisfijcddiat such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage .and that there are other grounds for so doing, exempt any 
person from the operation of this regulation; > , ^ , s 

(ii) every officer or employee on his fust appointment if the service of die Bank shall furnish a declaration about 
his marital status as per Schedule-I. J .. 

6. Scale of Pay and Allowances.—The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to jn regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section l£of die Act. 

7. Commencement of service.—Service of a persoi appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to hmt: 






24 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Sec. 4] 


Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation.— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group‘B’or Group‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in die case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof, 

(b) in the case of an employee, promotion from Group ‘B’ to Scale I of Group ‘A’ or from Group ‘C’ to Group 
‘B\ he may be reverted to the post from which he was promoted, 

10. Termination of Service by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,— 

(0 three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the Bank 
as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of die Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For die purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
agaifist an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement—(1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier : 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where tire Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 
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18. Liability te abide by the regulations and orders. —Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy.—Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-II. 

20. Obligation to Promote the Bank’s interest. —Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc.—<1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other-electronic media or contribute any 
article or write any latter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
irtentific, academic, cultural, educational or eocial character. 

22. Officer or employee not Ha seek outside employment or business or to promote family business. —-No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, sufcject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Autoority. 

Explanation : ftjr the purposes of this regulation,— 

) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) m officer or employee shall without the previous sanction df the Bank except in the discharge of his official 
dirties, take part in the registration, promotion or management of any bank or other company which is required to be 
registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any cooperative society 
for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society Westered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force or of a 
literacy, scientific or charitable society registered under toe Societies Registration Act, 1860 (21 of 1860) or any corresponding 
daw for the tame being in force. 

<4) no officer or employee shall accept any fee for any uwrk done by him for or any private 

persop without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance.— (1) An officer or 
employee dhafl not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
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shall be absent himself in case of sickness or accident without spotting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 

(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose: ' : " 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under #>e circumstances beyond his control, condone butfc absence or overstay and direct that such absence 
or overstay be regularized by admissibleleavp. 

24. Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— | 

(1) In case of the Branch Managpr/Offuer In-charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases; the Branch Manager/Officer In-chatjp of die Bank. 

25. Prohibition to accept gifts and dowry.—(1) No djfffcer or employee shall solicit or accept or prrmit any 
member of his family or any other person acting or his behalf to / ac<teptany gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— j 

(a) give or take or abet die giving or taking of dowry, 

or | 

(b) demand directly or Indirectly from the parents or gpardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 
1961 (28 of 1961). 

26. Speculation in stocks, shares, etc.—An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shaH be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner a4 he may wish. 

Explanation : For the purposes of this regulation, Sequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description Ishall be deemed tobje speculation. 

27. Restrictions on lending, borrowings and investments.—(1) No officer or employee shall, in his individual 

capacity,— ■ 1 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or intstltsition whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery iji the case of a sale; 

(iii) incur a debt at a race meeting; j 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of die Competent Authority : 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 

position half yearly on the 30th June and 31st December and shall ittdfeate in the statement the ^eps he is taking to rectify 
his position. _ 
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Expimaiion : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

(1) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or emp loyee who makes a false statement under this regulation or who fails to submit the prescri bed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable 1 for dismissal. 

28. Movable, immovable and valuable property.—(1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in bis name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that, in the case of an officer, who is already in the service of die Bank on the date of the commencement 
of these regulations' shift submit a return within three months from the date of commencement of these regulations. 

(2) Eveiyofficer shall submit a return of the ironaovabte/movable property to the Bank as on 31 st March of every 
year before 30th April ofthat year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his qwn name or in the name of any 
dependent member of hrs-taily: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer, or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: 

Provided tfibt the previous sanction of the Competent Authority shall be obtained, if such transaction is :— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on hisbehalf or in the name of any 
dependant member of.his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means’by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under the personal taw applicable to such officer or employee and the other party 
to the marriage; and 

<£* 1 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. ■■ ’ 
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30. Officer or employee arrested for dehtorona t^njttwl chii|i.^-(t) An officer.or eraptoyee who is arrested 
for debt war a crintmri chargeor detained inpursnance ofanyprwess of law for the time being in fiance, may, if so directed 
by the Competent Authority, be tr e ate d as being or having |>eea under suspension front the date of his arrest, and/or 
detention,, as the case may be, up to such date or during such jjaetiod asthe Competent Authority may direct: 

Provided that in respect of the period in regard to wtijjcfche is so treated, he shall be paid subsistence allowance 
as specified inreguterion 46. 

(2) Any pa ym e nt ma de to an officer or employee undarsub-TcyrieticB (1> shaftbc subject to adjustment of his 
pay and allowances which shall be made according to the cinpnjetanccs of dweaseand in the bgte: of the decision as to 
whether sort; period is to be accounted foe asm period^ of duty? of leave: 

Provided that til pay and alkwaneotslntt be adtotssthfeoaly if thooffieer or employee^- 

Q) u treated as on duty during such period; and 

in his detention. 

(3) (a) An officer or emp loye e shattbehablctod itefrrmt ortoanyofthe other penalties referred to in regulation 

39 if he is committed to prison for debtot diCaavicted of an offence which kvdte opinion of the 
Competent Authority, either involves mocaMApftude, or lutes besting: on any of the affairs of the Bank 
or on the discharge by the officer or empfoy et fe dihhdutite mithB'Bani^the opinion in this respect of the 
Co m p e te nt Authority shall be conclu&jve and htedingDntho officer os employee; 

(b) such dismissal or other penalty may be impoaedas fronrlhe dats of his cotmmttal to prison or conviction 
and oodimg in regtttotion 39 shad apply to sbch hapoairiML 

(4) Where an officer or employ ee haabeea disnissed ife ptasumce of aA«gnlmmn)(3^<ndahe odat we conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is^ue to his having 
been arrested for debt or on crimmai charge or to his having Wen detained toipnwuance of any law for the time being in 
force, the provisions of regulation 23 shad also apply and for thepwrpose of that reguiatawi the officer or employee shall 
be treated as having absented himself without leave or aadte-CTOeteay bay overstayed otherwise than under circumstances 
beyond his control. 

3 L PttWiite sgamt parriripa tiou in potties ■ ■jeoatetetty electaoos.—No officer or employee shall take 
part in potties or many political demcms lnri a w jor cdMtmtetedtea as a member for any Legislative Body, Municipal 
Council, Zilr Pteirited, District Board or any other local body. 

32. PfoWMttteEfttariyoiMug seriate Mmriaaiaa^adttmi, etc.—(I) No officer, wbo is not a workman within 
the me antes efdmlutttetririfiispulea Arty 1947 shall— 

(a) became or eemti a ue to be a member or office beam ©1 orbecdiermsedtrectiyor indirectly associated 
with any trade imwt of the employees of thmBmfc who anc weriaami wtfbtnt the cleaning of the Aet; or a 
fettemafow of such trade unions; 

(b) rmoetto or in any way ahm any form of sfcdte or pariripdteini any violent; unseemly or indecent 
dewmo rttatt min ow w timmi m i tlfci any umttrnqpe ateiimtg tohriaqmlitiwtrof aervicoor thfreondidons of 
sqrviccofa ny otedr en a p layeere if thmBaahu . 

(2) In rotertimta amit mplif rec who officiate* at a godr m post, whtoh is not a grade or post of a workmen, this 
regulation shall also apply so kmg ar such employee: officiate* match higher gEade; or poBt 

(3) No empteyoe shadl joteor cootmnrtobO a member of oraassociatiMvthe objbetrer activities of which are 
prejudickd lo the. in t moat of sovereigtey mi httgM l y of:htritejidlte seraaolF of’fhte Sfitet frfcndty' relations with' foreign 
States, pufahe order, d rfiwwteWa or incite men t to offtnsc. 

33. GhvtvUkace.—(4) N&offkwor employeeshalLfcic«ptwiri1 tepu c ri o uiap|*)u » ^ ofthcCompcteptAHthority. 
give evidence in connection with any enquiry conducted by any pftsan, committee or authority. 

(2) Where any approval has beat accorded under suhtcfgplilaMr (f), n« officer or employ eegiving such evidence 
shall criticize the policy or any action ofthr.Gavernmenfc of bubf apfitste Goveraneat or die Bank. 


is ac qu it ted of all changes or satisfies the Compatatf Authority, in case of his release from detention or his 
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34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing. —No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.— An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexuul harassment—No officer or employee shall commit any act which amounts to sexual harassment of 
women at work place. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties. —Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 
(t) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(ill) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties: 

(0 save as provided in item (v) of clause (a) ofsub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for aspecified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation—the following shall not amount to be a penalty, namely 

withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

stoppage of increments) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

not giving an officiating assignment or non-projpotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

reversion to a lower grade or post of an officer .officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for sudh higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; * 

reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

reversion of an officer on deputation to his patent organization; 
termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: . - 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of s«b-regulation< l) of regulation 39, 
spall be imposed by the Competent Authority unless foe officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice, and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no siiffi order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if,— 

(i) the misconduct in such qases even if proved, the Bank does not intend to impose the punishment of removal 

or dismissal; and ; ' 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer make? .a voluntary admission ofhis'gmtt in his reply to the aforesaid show cause notice; 


(i) 

00 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 
(viii) 
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2. Em pl oy e es : 

la) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months; 

(b) Major Penalties; 

(i) fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established in 
the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 ; 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board, 

41. Delegation of the power to enquire.—The Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 3 9 : 

Providedthat the Competent Authority may, at his discretion, nominate any officer woriongin*h£BHnk, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or (Ctnployeeagarast 
whom the proceeding is instituted, to conduct the enquiry. 

42. ConoRon enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facta and circumstances of the 
case, the Competent Authority in respect ofboththeofficex and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shaH be held into the charges against both of them. 

43. Corrupt Practices.—Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by die Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima- 
facie case of instituting disciplinary proceeding agpinst the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(0 The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose!or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner.—For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement.—(1) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinaiy proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation: For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely,— 

1. In case of an Officer: 

(A) Basic Pay 

(0 For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawing 
on the date prior to die date of suspension irrespective of the nature of enquiry; 

(it*) For the subsequent period,— 

(a) where the enquiry is held departmentally by the Bank, one-half (1 !2) of die basic pay the officer was 
drawing on the date prior of the date of Suspension; 
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(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension. 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Basic Pay: 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmentally by the Bank, one-half (1 12) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 

For the entire period of suspension, deamess allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation ; 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance. —All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters. —(1) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer oi 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal.—(1) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority.—An appeal shall lie before,— 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal. —Every appeal shall comply with the following requirements, namely,— 

(0 it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to director personally. 
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CHAPTER-V 

PAY AND ALLOWANCES 

52. When accrue and payable.—Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employe^ and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service: 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER* VI 

LEAVE AND JOINING TIME 

55. Kinds of leave. —Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 1 

(c) Sick Leave, 

(d) Extra-ordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—The Competent Authority or any other officer authorized by him in 
this behalf shall grant any kinds of leave as referred to in regulatipn 55. 

57. Power to refiise leave or recall an officer or employee from leave. —(1) Leave cannot be claimed as a matter 
of right When the exigencies of the service of the Bank requires, die Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank: . 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave. —An officer or employee who is on leave shall, unless otherwise 
instructed to die contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.—No leave shal I be granted to an 
officer or employee who is under suspension. 

60. Casual Leave. —(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year: 

Provided that not more than four days casual leave may be availed of at any one time: 

Provided further that holidays and Sundays may not be oombined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro-rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under c lause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave. —(1) An officer or employee shall be eligible for privilege leave computed at one day for 
every 11 days of service on duty: 

Provided that no privilege leave shall be availed of before the completion of U months o f gprvire on d uty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason : 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional sick leave. —(1) The sick leave or medical leave account of every officer or em¬ 
ployee shall be credited with medical leave in advance, in two installments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non 7 in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non’ subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

1 Till the 1st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated upto 180 days. 
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2 From the I st day of September, 1987 till October 18,2003, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year rtf service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum df 18 month, during the entire service and such leave can be 
accumulated up to a period of340 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by if at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) Extraordinary leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service; sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service: 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of720 days to an officer or employee ; 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer orfttnployee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other k|nd of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely:— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., upto 15 days before, 
or upto six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

.(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave.—All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 


Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank.—An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 


69. Commencement and Termination of Leave.— (1 ) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1) An officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded: 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-VII 
MISCELLANEOUS 


71. Provident Fund and Pension.—(1) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme 
1995 framed by the Central Government in exercise of the powers conferred by Section 6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 month’s pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at die rate of one half of a month’s pay for each completed year of service beyond 30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation cm* termination of service, as the case may be. 

73. Domicile.—(1) Evety officer or employee shall onhis appointment declare his domicile in writing to the Bank 
in Schedule - HI and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bona fide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. T ransferabilitv.— (1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 

be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization. —The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations. —The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out die provisions of these regulations. 

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULE-! 

[See regulation 5(4)(ii)] 

DECLARATION OF MARITAL STATUS 

1, Shri/Smt./Kum.s/o w/o d/o.declare as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living, 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2. I solemnly affirm that the above declaration is true and 1 understand that in the event of the declaration being 
found to be incorrect after my appointment, 1 shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE-II 

(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I, ... do hereby declare that I will faithfully, truly and to the Best of my skill and 

ability execute and perform the duties required of me as officer or employee of the. 

Bank and which properly relate the office or position held by me in the said Bank. 

1 further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature: 

Name in full: 

Designation : 

Signature : 

Name in full: 

Designation : 

Place: 

Date: 

SCHEDULE-M 
(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned having been appointed in the service of the.Bank hereby declare 

in.(District) as my place of domicile. 

1. *The above is my place of birth, 
or 

*The above is not my place of birth. My place of birth is.(Place) in.(District) but. 

been declared as my place of domicile for the reasons given below : 


(Place) 


.(Place) has 


Signature 

Name in full 
Designation and 
Nature of appointment 
Date of appointment 

"■Strike out whichever is not applicable. 

S. D. SINGH, Chairman 
[ADVT. 111/4/336/10/Exty.] 
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